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The regular meeting of the Board of Education was called to order by President Mosher 
at 7:00 p.m. in the K-2 Library at the Mill Road Elementary School followed by the 
Pledge to the Flag. 

CALL TO 
ORDER 

  
Board members present were:  K. Mosher, J. Moore, D. Morrison, R. McCann, and E. 
Mercier, and J. Davies, student member. Administration present were:  P. Finch, B. 
Martin, D. Gaynor, E. Hayes, and E. Maskell, Clerk of the Board. 

 

  
Scheduled:  Presentations PRESENTATIONS 
• Department Chair Report – Gail Volk & Peg D’Onofrio gave a presentation to 

Board Members on the Guidance Department. 
 

• Preschool Program – Donna Gaynor and Erin Hayes gave a PowerPoint 
presentation to Board Members regarding the Preschool Program. 
 

• Student Trip to Galapagos Islands – Deborah Beam, and students Hannah 
Kubsch and Tyler Delgludice gave a PowerPoint presentation on their trip to 
the Galapagos Islands. 

 

  
Tim Dean of Marshall & Sterling Insurance Company presented information to the 
Board of Education regarding insurance renewal for the 2015-2016 school year. 

INSURANCE 
PRESENTATION 

 

Motion made by E. Mercier and seconded by D. Morrison to award the 2015-2016 
liability insurance coverage as recommended by Bruce Martin, Business 
Administrator and Marshall & Sterling Insurance Company as follows: 

AWARD 
LIABILITY 
INSURANCE  

Policy Type Proposed Carrier Name Proposed Premium 
Property NYSIR $81,040 
General Liability NYSIR $26,189 
Business Auto NYSIR $29,755 
School Board Legal NYSIR $10,670 
Umbrella NYSIR $26,250 
   
Crime Travelers $2,867 
   
Student Accident Niagara Life and Health $7,994 
   
TOTAL   $184,765 

 

 

 
All were in favor with none opposed. Motion carried 5-0.  
 
Scheduled:  Student Board Member Recognition  
Ms. Mosher took a moment to recognize and thank student Board Member 
Jacqueline Davies for her hard work and dedication as a student representative on 
the Board of Education this past school year. Ms. Davies has done a remarkable job 
and taken part in many board discussions. Members wished her well and the meeting 
broke for a short reception in honor of Ms. Davies. 

RECOGNITION 
& REPORT 

  

Ms. Davies said she was officially done with school on Tuesday. Graduation is on 
Saturday. Mrs. Whitaker is organizing a leadership program for the summer to try 
and get Student Council more involved with the whole school. Evan Torrisi is the new 
Student Council President and will be the BOE Student Rep next year.  
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There were 12 visitors and no members of the press present. VISITOR 

RECOGNITION 
President Mosher welcomed the visitors and invited them to ask questions or make 
statements at this time. 

 

1. Maggie Rothwell   Comments about LAMS graduation.   
 
The following Superintendent communications were received and reviewed by the Board 
of Education: 

SUPT 
COMM 

• Information on NYSSBA Annual Convention in October 2015 
• Tentative Schedule of Board of Education Meetings for the 2015-2016 school year 
• Board of Regents Information 

 

 
The following monthly reports were received and reviewed by the Board of Education: 
• Assistant to the Superintendent/Curriculum & Instruction:  D. Gaynor 

ADMIN 
REPORTS 

• Director of Pupil Personnel Services:  J. DeCaro  
• Director of Technology:  D. Seelbach  
• Director of PE/Health/Athletics:  T. Cassata  
• Director of Facilities:  P. Sheldon  
 
Motion made by J. Moore and seconded by E. Mercier to approve the policy as presented: 
Red Hook Central School District Social Media and Digital Communication Policy 
for Staff 

POLICY 2nd 
READ 

  

The Red Hook Central School District recognizes the values associated with using social media as a 
communication and learning tool. The purpose of these guidelines is to establish best practices for 
District employees regarding the appropriate use of social media tools in their professional lives.  
 
Definitions 
Social media includes any and all forms of online publication where individuals engage in conversation 
or posting of written or image information (such as blogs, wikis, podcasts, virtual worlds, messaging 
sites and social networks).  Some of the more familiar social media tools include such online services 
as Twitter, Facebook, YouTube, Wikipedia, Instagram, Pinterest, Snapchat, Yik Yak, and LinkedIn. This 
list is by no means comprehensive or exhaustive; new social media platforms are continually introduced 
to the marketplace. The same set of professional expectations applies regardless of the choice of social 
media. 
Professional Use: Refers to using social media to advance a program or function of the Red Hook 
Central School District as part of an employee’s job responsibilities. 
Personal Use: Refers to employees using social media to advance themselves personally. 
 
Personal vs. Professional Use 
The District does not take a position on an employee’s decision to participate in the use of social media 
for personal use on personal time.  
If, however, employees choose to use social media for personal use on personal time, they should not 
communicate with students and/or their families regarding topics pertaining to their employment at the 
Red Hook Central School District that could be considered sensitive, confidential, or disparaging.  
District-provided communication tools such as an employee’s school email account, voicemail account 
and/or district website should be the only means by which you engage students and/or their families in 
communications pertaining to your employment responsibilities.  
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All staff are expected to serve as positive ambassadors for the District and as appropriate role models 
for students. It is important to maintain professionalism in all interactions with students, their families 
and the community. Failure to do so could put an employee in violation of existing District policy and at 
risk of disciplinary action.   
Please keep in mind that as a school employee you have a responsibility for addressing inappropriate 
behavior or activity in any forum, including requirements for mandated reporting and compliance with all 
applicable District policies (e.g. DASA). Employees’ online behavior in social media forums must reflect 
the same standards of professionalism, respect and integrity as face-to-face communications.  
When using social media for personal use, if you identify yourself as an employee of the Red Hook 
Central School District, you are by extension associating yourself with the District, your colleagues and 
our school community; therefore you must ensure that any associated content is consistent with the 
mission of the district. Employees who identify themselves as associated with the District should use 
the following disclaimer on personal social media sites, “The views expressed on this site are my 
personal opinions and do not necessarily represent the views, opinions, mission or goals of the Red 
Hook Central School District.” 
The District recognizes that student groups or members of the public may create social media 
representing students or groups associated with the District. When adults authorized to interact with 
students (coaches, advisors, volunteers, etc.) choose to join or engage with these social networking 
groups, they do so as if they were paid employees of the District. All employees are responsible for 
maintaining appropriate employee-student relationships at all times, and have further responsibility for 
addressing inappropriate behavior or activity on these networks. This includes acting to protect the 
safety of minors online.  
 
1. You are Always a School Employee 

• The lines between public and private, personal and professional can be very blurry in the digital 
world. Please keep in mind that you will be publicly identified as working for and sometimes 
representing the district in what you say and do online. 

• Always write in the first person and make it clear that you are speaking for yourself and not on 
behalf of the district. If you are speaking on behalf of the district, make sure you have secured 
prior authorization to do so from the Superintendent. 

• Do not misrepresent yourself by using someone else’s identity or misrepresenting your identity. 
• Do not share confidential information about school business, students or your colleagues. 
 

2. Be Professional 
• Respect the District’s values of respect, responsibility, honesty, integrity, and community 

service. Express your ideas and opinions in a respectful manner and consider carefully what 
you post. Assume that anything you post is public and will be viewed by everyone in your 
personal and professional domains.  

• Respect copyright and fair use guidelines.  Cite your source when quoting others’ work and use 
Creative Commons licensing when possible. 

• Do not use any school logo or image without prior permission. 
 

3. Respect Others and Ensure the Safety of Students 
• Respect the privacy and the feelings of others and do not, under any circumstances, post 

offensive comments about students, colleagues, or the district in general. Negative comments 
about others may be interpreted as cyber-bullying and could lead to disciplinary action.  

• Employees who join or engage in social networks that include students have the responsibility 
for monitoring content and addressing appropriate behavior or activity, including the protection 
and safety of minors. 
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• Do not post photos or movies of fellow employees without their permission. Do not post photos 
or movies that contain students to public social media sites without parent consent unless those 
images are taken in the public arena, such as sporting events or fine arts public performances.  

 
4. Manage Employee/Student Relationships Carefully 

• Employees are prohibited from establishing personal relationships with students that are 
unprofessional and therefore inappropriate. Do not fraternize with students as if they are your 
peers or friends. Unprofessional relationships include writing personal letters, email or text 
messages; calling students on cell phones or allowing students to make personal calls to you 
unrelated to class work or school activities; sending inappropriate pictures to students; 
discussing or revealing personal matters about your private life or inviting students to do the 
same; engaging in sexualized dialogue in any form. Do not connect with students via personal 
social media networks.  

• Inappropriate or offensive content posted to social media sites by employees and viewed by 
students, parents or other employees may be investigated by building and district officials and, if 
warranted, may result in disciplinary action. 

• School email accounts are not private. All communications by employees to students or parents 
at any time from any email system is expected to be professional in topic and tone. Email 
between employees and students or parents is to be done through the school-provided email 
account, and must conform to the policies set forth in the District’s Acceptable Use Policy. 

 
5. Classroom Use 

• Social media tools are powerful teaching and communication tools that can add great value to 
classroom instruction. Teachers are encouraged to use social media tools where appropriate in 
addressing an educational goal of the classroom. 

• Inform your building or department administrator when creating social networks for classroom 
use and make sure parents are aware of the intended use and educational purpose. 

• Use district contact information (email, address, voicemail extension, etc.) for creating and 
maintaining classroom-related social media accounts. 

• Abide by the user guidelines established by the owner of the social media site. 
• Treat the social media network like an extension of your classroom. Monitor closely the 

interactions between students and deal with inappropriate use immediately. 
 

6. Other Uses – Coaches, Advisors, Fundraisers, Programs 
• Social media networks can be helpful for groups in interacting and sharing information.  Any 

adult authorized to interact with students on behalf of the district should abide by the same set 
of expectations established for District employees when it comes to social media networks. 

• Inform your supervisor (or designee) when you create social media networks for any school-
related use. 

• Be proactive by stating clearly that the network you have created is school-related. 
• Abide by the user guidelines established by the owner of the social media site. 
• Monitor closely the interactions between students and deal with inappropriate use immediately. 
• Consult with your immediate supervisor/building administrator or technology director if further 

guidance is needed.  
 

7. Questions 
• Social media tools, including their uses and challenges, are evolving rapidly. The Red Hook 

Central School District will continue to monitor its strategies and best practices for using these 
tools. As a result, this policy will continue to evolve. Employees with suggestions or questions 
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are encouraged to contact either their immediate supervisor and/or the district’s Director of 
Technology. 

Resources consulted: 
Madison Metropolitan School District, Social Media & Digital Communications Guidelines dated 
10.16.13 (http://mmsd.org/communicationstoolkit) 
Bloomington Public Schools, Social Media Guidelines for Staff, rev. 12/16/2011 
(http://bloomingtonschools.info/SocialMediaGuide) 
Minnetonka Public Schools, Policy #470: Employee Use of Social Media (approved 3/4/2010), and 
Guidelines for Policy #470: Social Media Networks (http://www.minnetonka.k12.mn.us/policies/470.pdf) 
Social Media Guidelines for Schools Wiki 
(http://socialmediaguidelines.pbworks.com/w/page/17050879/FrontPage) 
IBM’s Social Media Guidelines (http://socialmedia.biz/social-media-policies/ibms-social-media-policy/) 
 
All were in favor with none opposed. Motion carried 5-0.  
 
 
Motion made by R. McCann and seconded by J. Moore to approve Business 
Consent Agenda items as follows: 

BUSINESS 

  
1. Approve Board of Education Minutes for meetings held on May 20, 2015 and 

June 10, 2015. 
BOE MINUTES 

  
2. Acknowledge the Financial Report for the month of April 2015. FINANCIALS 
  
3. Approve the following payments for services related to the Mill Road 

HVAC/Technology Capital Project: 
 

Framan Mechanical 
259 New Brunswick Avenue  Application #3 
Fords, NJ  08863   In the amount of: $24,282.00 
 

The Palombo Group    
6030 Route 82 Village Centre  Invoice #14.07.01-03 
Sanfordville, NY 12581   In the amount of: $17,432.50 
 
Approve the following payment for rental fee for cement dumpster for the Mill 
Road HVAC/District Wide Technology Project:  
 

Royal Carting 
PO Box 1209 
Hopewell Junction, NY 12533  Total amount due: $575.00 

APPROVE 
PAYMENTS 

  

4. Acknowledge the recommendation from the Committee on Special Education & 
the Committee on Preschool Education for meetings held on the following dates: 
4/21/15; 5/13/15; 6/01/15; 6/03/15; 6/04/15; 6/09/15; and 6/10/15.  

CSE/CPSE 
RECOMM 

  

5. Approve the following revised 2014-2015 revised school tax bill: 
Houk, Edwynn & Nancy Wu 
Grid # 6174-01-150999 
2014-15 Agricultural Exemption  $     603,400.00 
2014-15 Adjusted Agricultural Exemption$     893,800.00 

APPROVE 
REVISED TAX 
BILL 
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Present 2012-2013 Tax Bill:    $       55,464.42 
Revised 2012-2013 Tax Bill:   $       49,439.98 
Savings/Reduction/Refund   $         6,033.44 refund 
Agricultural Exemption 
  

6. Approve changes to 2015-2016 calendar. CALENDAR 
  

7. Award the following interscholastic athletic bids for the 2015-2016 School Year:  
 Anaconda Sports   $7042.50 
 Arc Sports    $1736.40 
 BSN     $5326.04 
 Laux Sporting Goods, Inc.  $5183.58 
 Longstreth    $  777.55 
 Morley Athletic Supply Co.  $4447.77 
 Riddell     $   114.93 
 Rogers Athletic     $   347.00 
 Triple Crown    $4938.70 

ATHLETIC 
BIDS 

  
8. Approve the following change orders to the Mill Road HVAC/Technology Project 

(H3 1620:240) to:  
Hoosick Valley Contractors 
52 Melrose-Valley Falls Road 
Melrose, NY  12121 
     CHANGE ORDER TOTAL:  $ 40,720.97 
 
Framan Mechanical Inc. 
259 New Brunswick Ave 
Fords, New Jersey 08863 
     CHANGE ORDER TOTAL:  $ 9,841.00 

CHANGE 
ORDERS 

  

9. Approve the following budget transfers: 
• Transfer $60,000 to Code A9950-900 and $3,690 to Code A9711-700 for a 

total transfer of $63,690 from Code A9731-600. 
• Transfer $50,000 from Code A2250-150 to Code A2250-160. 
• Transfer $19,000 from Code A2630-460 and $81,000 from Code A1620-428 

for a total transfer of $100,000 to Code A 2630-450. 
• Transfer $40,000 from Code A9020-800 to Code A9060-800. 
• Make transfers among and between various Facilities and Operations Codes 

(Codes A1620, A1621, A1622, A1623, and A1625) not to exceed $200,000. 
• Transfer $4,000 from Code A2110-450-08-0021 and $3,500 from Code 

A2110-481-01 and $2,000 from Code A2110-482-01 and $2,500 from Code 
A2110-482-04 and $10,000 from Code A2110-482-08 and $4,000 from Code 
A2110-484-01 and $4,000 from Code A2110-484-04-0015 for a total transfer 
of $30,000 to Code A2110-481-02-0025. 

BUDGET 
TRANSFERS 

  
10. Approve the Annual Organizational Meeting of the Board of Education to elect 

officers and make necessary appointments for the 2015-2016 school year, be 
scheduled for July 8, 2015 at 8:00 a.m. in the District Office Conference Room at 
the Mill Road Elementary School. 

SET DATE 
REORG MTG 

 
All were in favor with none opposed. Motion carried.  
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Motion by R. McCann, seconded by D. Morrison that the following personnel 
consent agenda items 1-6 be approved upon the recommendation of the 
Superintendent of Schools with the exception of Personnel Agenda Item #2 which 
was pulled for discussion during Executive Session.  

PERSONNEL 

  
1. Approve change in employee status of Danielle Lown to the position of full-time 

(12 month) Typist, to be paid at RHSSSA Schedule F, Step 14, $40,862.00 per 
year, effective July 1, 2015. Ms. Lown was previously hired as a 10-month 
Typist. 

APPROVE 
STATUS 
CHANGE 

  

2. PULLED FOR DISCUSSION AMEND 
TENURE AREA 

  

3. Upon the recommendation of the Superintendent of Schools, amend 
probationary term of Matthew Funigiello from a three-year term to a two-year 
probationary term commencing on September 1, 2015 and ending on August 
31, 2017 in the tenure area of Music Teacher. Mr. Funigiello was previously 
approved as a full-time (1.0 FTE) Music Teacher at the May 20, 2015 Board of 
Education Meeting. 

AMEND 
PROBATIONARY 
PERIOD 

  
4. Appoint Michelle Scott to the position of Summer Special Education Teacher for 

3-5 Summer Flex Class to be paid per RHFA contract, for the period 7/6/15 
through 8/6/15. 

SUMMER 
APPOINTMENTS 

  
5. Appoint Lauren Betterton to the position of Summer Special Education Teacher 

for 6-8 Summer Flex Class to be paid per RHFA contract, for the period 7/6/15 
through 8/6/15. 

 

  
6. Appoint Roseann Moore to the position of Summer Teacher Aide for 3-5 

Summer Flex Class, to be paid per RHSSSA contract, for the period 7/6/15 
through 8/6/15. 

 

  
7. Appoint Lorriann Marvin to the position of Summer Teacher Aide for 6-8 

Summer Flex Class, to be paid per RHSSSA contract, for the period 7/6/15 
through 8/6/15. 

 

  
8. Appoint Rosaria DeBernardo to the position of Summer Custodial Worker, to be 

paid per RHSSSA contract, for the period of July 1, 2015 through August 30, 
2015. 

 

  
9. Appoint the following substitute employees: APPT SUBS 
  

 FOOD SERVICE HELPER  
 Mary DeStefano  $8.75 per hour 
 Susan Selle  $8.75 per hour 

 

  
11. Appoint the following special assignment for the 2014/2015 school year: 

EXISTING CLUB 
Barbara Murray HS Gardening Club $779.00 

CLUB 

 
All were in favor with none opposed. Motion carried.  
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BOE REVIEW – 6/11/15 
1. Grading 
2. Academic Audit 
3. Pre-K 
4. Post Graduation Study 

BOE 
REVIEW 

 
President Mosher invited the visitors again to ask questions or make statements at this 
time. There were no comments. 

VISITOR 
RECOGNITION 

  
Motion made by E. Mercier and seconded by R. McCann to approve the following:  
That the Board of Education move to Executive Session at 9:17 PM for the purpose of 
discussing the employment history of a particular individual(s) 

EXEC 
SESSION 

All were in favor with none opposed. Motion carried.  
 
President Mosher declared the Board returned to open session at 10:26 p.m. 
 
Upon returning from Executive Session, a motion was made by R. McCann and seconded by E. 
Mercier to approve the following Motion which was previously pulled for discussion: Pursuant to an 
Agreement made between the Red Hook Central School ``District and the Red Hook Administrators 
Association dated and approved by the Board of Education on February 29, 2012, BE IT RESOLVED 
that the Board of Education of the Red Hook Central School District hereby approve the change in the 
tenure area of Amanda Greene from Assistant Principal to Administration. The change in tenure area is 
retroactive to Ms. Greene’s original probationary appointment of July 22, 2011, and her tenure 
appointment date of August 1, 2014. 
All were in favor with none opposed. Motion carried 5-0.  
 
ADJOURNMENT 
Motion made by D. Morrison and seconded by E. Mercier to adjourn the meeting at 
10:27 PM. All were in favor with none opposed. Motion carried.  

ADJOURN 

 
Respectfully submitted, 
 
 
 
Elena Rae Maskell 
District Clerk 


