
RED HOOK CENTRAL SCHOOL DISTRICT  
9 Mill Road, Red Hook, NY  12571      
           
 
 
 

Paul Finch, Superintendent of Schools       Phone:  (845) 758-2241 
Bruce Martin, Business Administrator        Fax:  (845) 758-3366 

 

January 16, 2015 
 
This will serve as official notification that the Board of Education will be holding a Regular 
meeting on Wednesday, January 21, 2015 beginning at 7:00 p.m. in the K-2 Library at the 
Mill Road Elementary School.  

 
        Elena Maskell 
        District Clerk 

 

BOARD OF EDUCATION MEETING AGENDA 
 

1. Call Regular Meeting to Order 
2. First Recognition of Visitors 
3. Student Discussion 
4. Superintendent Communications 
5. Budget Session – 2015-2016 Budget Discussions: 

a. Special Education/504 Students – J. DeCaro 
b. Interscholastic Athletics – T. Cassata 
c. Technology – D. Seelbach 
d. Review of Initial BOCES Service Request 

6. Administrative Reports 
7. First Reading and Revisions to Code of Conduct 
8. Second Reading and Approval to Policy #1420 Complaints About Curricula or 

Instructional Materials 
9. Consent Agenda  

-Approve BOE Meeting Minutes  
-Approve Payments 
-CSE/CPSE Recommendations 
-Approve Field Trips 
-Bid Awards 
-Approve BOCES Initial Service Request 
-Acknowledge Impartial Hearing Officer 

10. Personnel Consent Agenda  
-Appointments/Resignations/Leaves 

11. BOE Review 
12. Second Recognition of Visitors  
13. Executive Session 
14. Adjournment  
 

*PLEASE CONTACT THE DISTRICT CLERK EITHER BY PHONE (845-758-2241, EXT. 
55010) OR BY E-MAIL (emaskell@rhcsd.org) TO RECEIVE AVAILABLE BACK UP 
MATERIAL.   



RED HOOK CENTRAL SCHOOL DISTRICT 
9 Mill Road  •  Red Hook, New York  12571 
Paul Finch, Superintendent  845-758-2241 
Bruce Martin Business Administrator  Fax:  845-758-3366 
Donna Gaynor, Assistant to the Superintendent/Curriculum & Instruction 
 
 
 
 
WORK AGENDA REGULAR BOARD MEETING:  JANUARY 21, 2015 PAGE #1 
 
AGENDA ITEM NUMBER:  1 
 
AGENDA HEADING:  CALL MEETING TO ORDER 
 
 
The regular meeting of the Board of Education was called to order by President Mosher at 7:00 
p.m. in the Mill Road Elementary School K-2 Library followed by the Pledge to the Flag. 

CALL TO 
ORDER 

  
Board members present were:  K. Mosher, J. Moore, D. Morrison, R. McCann, and E. Mercier.  
  
Administration present were:  P. Finch, B. Martin, D. Gaynor, J. DeCaro, R. Paisley, E. Hayes, 
B. Boyd, J. Berardi, M. Kaprinski, A. Greene, T. Cassata, D. Seelbach, J. Popp, L. Anthony, P. 
Sheldon, and E. Maskell, Clerk of the Board 
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AGENDA ITEM NUMBER:  2 
 
AGENDA HEADING:  RECOGNITION OF VISITORS 
 
 
There were _____ visitors and _____ members of the press present. VISITOR 

RECOGNITION 
  

President Mosher welcomed the visitors and invited them to ask questions or make 
statements at this time. 

 

  
Comments / Questions for Visitors, if any:  
 
 
Name   Issue:     
 
 
Name   Issue:     
 
 
Name   Issue:     
 
 
Name   Issue:     
 
 
Name   Issue:     
 
 
Name   Issue:     
 
 
Name   Issue:     
 
 
Name   Issue:     
 
 
Name   Issue:     
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AGENDA ITEM NUMBER:  3 
 
AGENDA HEADING:  DISCUSSION – STUDENT BOE MEMBER 
 
 
ISSUES FOR DISCUSSION/COMMENT – JACQUELINE DAVIES 
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AGENDA ITEM NUMBER:  4 
 
AGENDA HEADING:  SUPERINTENDENT COMMUNICATIONS 
 
 
The following Superintendent communications were received and reviewed by the Board of 
Education: 

SUPT 
COMM 

  
• Letter from HS RE: BOE Service Award  
  
• Letter from Francis Ricci  
  

  
  

  
 
  



,>,< ·: / 

Rqy·~eai~l~y 
Principal 

ext.151.00 

January 2015 

RED HOOK CENTRAL HIGH SCHOOL 
103 West Market Street; Red Hook, New York 

(845) 758-2241 Fax (845) 758-0482 

Amanda Greene 
Assistan(Principal 

ext. 15200 

Tom.Cassata 
Athletic Director 

ext. 18800 

Dear Award Donor: 

Once again we will be presenting all graduation awards at Awards Night 2015, 
scheduled for June 4, 2015 at 7 p.m. in the high school gymnasium. The 
awards committee will meet in April to begin the selection process. Prior to 
these meetings, the gathering and organizing of award and scholarship 
information is imperative. 

On the reverse of this letter is a questionnaire regarding the specifics of each 
award. Please complete the questionnaire and return it by March 6, 2015. If 
your organization meets once each month, please place this topic on the 
agenda for your next meeting. If your organization will be choosing the 
recipient, we will need to be notified of the name by April 17, 2015. 

Information tables, set up during lunch periods, will help make students aware 
of the details regarding your scholarship. If you are interested in setting up a 
table, contact Mrs. MacDonald at ext. 18890. 

If you would like to present an award at Awards Night, you are welcome to do 
so. If you would prefer that we present it that is fine as well. Please indicate 
your preference on t11e attached information sheet. If you are not presenting 
the award, we will need for you to send your award to the high school by 
May 15, 2015, ensuring the recipient will be presented his/her award during 
the ceremony. Awards received after the above date will be presented to the 
student at a later time. Please make checks payable to the student or the 
appropriate college. Checks made out to the high school will have to be 
returned to the donor. 

We would like to take this opportunity to thank you for your continued 
generosity and support of our students. You are encouraged to contact us at 
758-2241 extension 15100 or 15200 with your questions or comments 
regarding the awards process. 

Yours truly, 

Roy Paisley 
Principal 

\ n« /M 1/' O 
-~-~/~ ----~ 

Amanda Greene 
Assistant Principal 



_I 

AWARDS 

AWARD: 

MADE 

IF 

PLEASE RETURN FORM TO: SHEILA MACDONALD9 RED HOOK HIGH SCHOOL 
103 WEST MARKET STREET RED HOOK, NY 12571 OR FAX TO 845.758.9444 NO LATER THAN 
MARCH 69 2014. I MAY BE REACHED AT 758.2241EXT18890 FOR QUESTIONS/CONCERNS. 

RECIPIENTS NAME: AWARD RECEIVED DA TE ___ _ 

i I 
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AGENDA ITEM NUMBER:  5 
 
AGENDA HEADING: BUDGET SESSION 
 
 
Scheduled: 2015-2016 Budget Discussions: 
 

BUDGET 
DISCUSSION 

Special Education/504 Students – J. DeCaro 
 
Interscholastic Athletics – T. Cassata 
 
Technology – D. Seelbach 
 
Review of Initial BOCES Service Request 

 

  
  

  
  

  
  
 
  



Red Hook Central School District 

 

2015-16 PUPIL PERSONNEL 
SERVICES BUDGET 



FACTORS DRIVING 2015-2016 BUDGET 
 
•  Special Education Enrollment as of 1/14/15 – 258 students (we had 254 last year, 237 the 

year before, and 343 in 2004 - 05). 

•  The number of students in private placements has decreased, due to programs we have 
developed in-house. Budget line has decreased. 

•  We moved $250,000.00 from contractual line to salary, since our OTs and PTs have 
become employees.    



FACTORS DRIVING 2015-16 BUDGET 
 
•  Committee on Pre School Education enrollment as of 1/14/15 – 32 students (last year 38). 

•  We have co-taught classes in each building K-HS (stretch staffing resources). 

•  By adding FLEX classes, outside placements have decreased and students have returned 
to district. 3-5 FLEX has 10 students! 

•  We’ve reduced out of State placements (4 to 0). 



CONTRACTUAL 
 

Contractual Includes: 
¨  Legal Services 
¨  Outside Evaluations 
¨  Home Instruction/Tutoring 
¨  Social Workers (Astor)/Student Assistant Counselors (CAPE) 
¨  Specialized Instruction: interpretive services, hearing impaired, ABA, AT, PACE. 

 



BUDGET LINES 
 

2013-14 2014-15 2015-16 
Name Budget Budget NEW BUDGET 
SUPERVISION - EQUIPMENT DSS $500.00  $500.00   $         500.00  
SUPERVISION REG SCHOOL:TRAVEL-CONFERENCE $1,000.00  $1,000.00   $       1,000.00  
SUPERVISION REG SCHOOL:MAT & SUPPLIES $2,000.00  $2,000.00   $       2,000.00  
SUPERVISION REG SCHOOL:SOFTWARE $250.00  $250.00   $         250.00  
HANDICAPPED & LD:EQUIP-REGULAR $6,000.00  $6,000.00   $       6,000.00  
HANDICAPPED & LD:EQUIP-H & S $2,500.00  $2,500.00   $       2,500.00  
HANDICAPPED & LD:CONTRACTUAL $450,000.00  $450,000.00   $   200,000.00  
HANDICAPPED & LD:TRAVEL-CONFERENCE $5,500.00  $5,500.00   $       5,500.00  
HANDICAPPED & LD:M&R OF EQUIPMENT $1,500.00  $1,500.00   $       1,500.00  
HANDICAPPED & LD:LEASE $9,600.00  $9,600.00   $       9,600.00  
HANDICAPPED & LD:MAT & SUPPLIES $15,000.00  $15,000.00   $     15,000.00  
HANDICAPPED & LD:PAPER/TONER $4,000.00  $4,000.00   $       4,000.00  
HANDICAPPED & LD:POSTAGE $4,000.00  $4,000.00   $       4,000.00  
HANDICAPPED & LD:SOFTWARE $700.00  $700.00   $         700.00  
HANDICAPPED & LD:PUBLIC TUITION $35,000.00  $35,000.00   $     35,000.00  
HANDICAPPED & LD:OTHER TUITION $1,400,000.00  $1,450,000.00   $1,300,000.00  
HANDICAPPED & LD:TEXTBOOKS $7,500.00  $7,500.00   $       7,500.00  
PSYCH SERVICES:EQUIP-REGULAR $1,000.00  $1,000.00   $       1,000.00  
PSYCH SERVICES:TRAVEL-CONFERENCE $1,000.00  $1,000.00   $       1,000.00  
PSYCH SERVICES:MAT & SUPPLIES $2,750.00  $2,750.00   $       2,750.00  

Total $1,949,800.00  $1,999,800.00   $1,599,800.00  



IMPACT ON STAFFING 
 
•  OT and PT needs are increasing, since we now serve a greater amount of students within 

our district. Staffing may need to increase. 

•  We have three students in a self-contained BOCES class, located in Pine Plains. I would 
like to replicate this kind of class here, at the HS. Hire a teacher? 

•  I would like to see the transition specialist become a full time position (CDOS).  



INITIATIVES   
•  Continue to develop: co-teaching model for instruction, curriculum/classes for high needs 

students, role of elementary school guidance counselor.  

•  Develop general education skill-set in addressing needs of SWD (Danielson, UDL). 

•  Integration of Technology and Instruction. 

•  Continue to develop role of Transition Specialist to address new opportunities for 
students.     



RED HOOK CENTRAL HIGH SCHOOL 
103 West Market Street � Red Hook, New York  12571 

(845) 758-2241 � Fax (845) 758-9444 

 
Roy Paisley Amanda Greene Tom Cassata Gail Volk 
 Principal asst. principal director of athletics Guidance Director 
 ext. 15100 ext. 15200 ext. 18800  ext. 16100 
 

 
OFFICE OF INTERSCHOLASTIC ATHLETICS 

Tom Cassata 
 

 
To:       Paul Finch, members of the Board of Education 
From:  Tom Cassata 
Date:   1/14/15 
Re:      2015-2016 Budget 
 
 

2015-2016 Interscholastic Athletic Budget 
 
2855-150-00-0002  On Staff Chaperones:                     27,000 
2855-200-00-0000  Equipment:                                        1,000 
2855-400-00-0000  Contractual:                                     60,000 (30,000 increase; trainer) 
2855-405-00-0000  Travel/Conference:                          6,000 
2855-415-00-0000  Section IX Dues/expenses:              7,000 
2855-425-00-0000  Equipment Repairs:                           8,800 
2855-450-00-0000  Supplies:                                            52,000  
2855-490-00-0000  BOCES; League Dues/Officials:   68,000 
 
 
Total Budget for 2015-2016:                                           227,800** 
Total Budget for 2014-2015:                                           195,800 
 
 
Increase for 2015-2016:                                                     32,000 (roughly 14.05%) 
 
 
**Significant additional expense for the 2015-2016 school year:  full time athletic 
trainer contract with Orthopedic Associates (see attached contract proposal from 
OADC). 
 
 



Orth p 

November 21, 2014 

Tom Cassata 

Director of Physical Education, Health, and Athletics 
Red Hook Central School District 
7401 South Broadway 
Red Hook, NY 12571 

i t s 

PROPOSAL for ATHLETIC TRAINING/SPQRTS MEDICINE SERVICES 

BY AND BETWEEN THE BOARD OF EDUCATION OF THE RED HOOK 

CENTRAL SCHOOL DISTRICT, with offices at 7401 South Broadway, Red Hook, NY 

12751, hereinafter referred to as RHCSD and Orthopedic Associates of Dutchess County, 

P.C., with offices located at 1910 South Road Poughkeepsie, New York 12601, 

hereinafter referred to as OADC. 

OBJECTIVE 

To provide "'Sports Medicine" coverage for your coaches and athletes by having one of 
OADC's Certified Athletic Trainers (ATC's) stationed at your school and interact with 
the staff and students on a professional level to assist in the care and prevention of 
injuries on a regular weekly basis as outlined below. 

TERM OF AGREEMENT 

The term of this agreement shall be a period of one year, commencing August 1, 2015 
and terminating June 30, 2016, subject, however, to prior termination as provided in this 
agreement. 

TERMINATION OF AGREEMENT 

1. This agreement may be terminated by either party, without cause or reason, by giving 

thirty (30) days written notice to the other. Such notice shall be deemed given if sent to a 

party by certified mail, return receipt requested, to the address set forth above, or if 

personally delivered to such party. 

1910 South Road, Poughkeepsie, NY 12601 + 845-454-0120 
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SERVICES OFFERED 

1. Certified Athletic Trainer to be stationed at Red Hook High School providing, when 
necessary, injury assessment (subject to follow-up with physician evaluation), rehab 
guidelines and injury prevention education. An OADC ATC will visit RHCSD daily, 
5-6 days per week for a minimum of 40 hours/week. The OADC ATC will be 
present on campus from 1 :00 p.m. through end of day practices (or an agreed upon 
time with RHCSD's Athletic Director) and provide all the necessary and appropriate 
services. In addition to regular weekly practice coverage, an OADC ATC will be 
present for all home athletic contests and away varsity football games. In the event 
that two contests are held simultaneously, the OADC ATC will provide sideline 
coverage to the home event with the highest risk for injury. The OADC ATC will 
provide the coaches and parents with a written assessment of any injuries evaluated 
and will provide a cell phone number to be reached, up to 8 :00 pm that evening, for 
any questions pertaining to the athlete's injury and/or recommendations that are being 
made by ATC. 

2. Occasional "Coaches Clinics" on injury recognition, preventative injury taping and 
any other sports medicine topics related to the health of your student athletes, to be 
arranged by the Athletic Director and the assigned A TC. 

3. Fast Tracking Athletic Injuries: This is expedited access to OADC physicians (same 
day or next day appointments, guaranteed). OADC's ATC will provide to the 
Athletic Director, coaches and parents a "Sports Medicine Hotline" phone number, 
845-454-5898, that can be called during normal business hours to schedule an 
appointment with one of OADC' s Sports Medicine Physicians. 

4. Faculty and Staff Walk in Clinic: To provide orthopedic injury assessment and 
treatment recommendations to the faculty and staff of the RHCSD. 

5. RHCSD shall provide OADC with all student records and information necessary for 
OADC to provide services as described herein to the students, which information 
shall not be disclosed to any third party without RHCSD's consent. 

6. RHCSD shall provide OADC with adequate space and equipment, as needed to carry 
out the services outlined above. 

7. The services under this Agreement, if subject to New York State license/certification 
requirements, shall be performed only by physicians and athletic trainers 
licensed/certified to provide such services under the laws and regulations of New 
York State. 

8. Pursuant to New York State Education Law and Commissioner of Education 
regulations, any individual who shall be reasonably expected to provide services to a 
student(s) on more than five (5) days in the school year, shall not commence any such 
services unless and until such individual shall have attained clearance for provision of 
services pursuant to a criminal history record check by the New York State Education 
Department. 

9. The services provided pursuant to this Agreement shall be performed in accordance 
with the standard of skill, ethics and practice required of persons providing such 
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services in the State of New York and OADC will, at all times, comply with all laws 
and regulations governing the provision of such services, including but not limited to, 
licensing, certification and educational requirements. 

10. OADC shall defend, indemnify and hold harmless the Red Hook Central School 
District, its officers, employees and agents, from any claims, liabilities, suits 
proceedings and actions, of whatever name and nature, as the same may relate, in any 
manner, to the services provided by OADC to RHCSD pursuant to this Agreement. 
Said indemnification, defense and hold harmless shall apply to any claim, liability, 
suit, proceeding or action in which RHCSD, its officers, employees and agents may 
be named as a party (except for negligent acts and omissions ofRHCSD), 
notwithstanding that OADC may deem said claim, liability, suit, proceeding or action 
frivolous or without merit. It is intended that this provision be interpreted in the 
broadest manner possible so as to insulate RHCSD from any liability or judgment, 
monetary or otherwise, as the same may relate to the personnel and services provided 
by OADC to RHCSD pursuant to this Agreement (but not for the negligent acts or 
omissions of RHCSD, its officers, employees and agents). 

11. This Agreement does not create an employee/employer relationship between the 
parties. It is the parties' intention that OADC will be an independent contractor and 
not RHCSD's employee for all purposes, including, but not limited to, the application 
of the Fair Labor Standards Act minimum wage and overtime payment provisions, 
Federal Insurance Contribution Act (FICA), the Social Security Act, the Federal 
Unemployment Tax Act (FUTA), the provisions of the Internal Revenue Code, the 
New York State Revenue and Taxation Laws, the New York State Workers' 
Compensation Law, the New York State Unemployment Insurance Law and any 
other payments and contributions, including contributions to a retirement system or 
plan. 

12. OADC will retain sole and absolute discretion in the judgment of the manner and 
means of carrying out the services, activities and responsibilities hereunder. OADC 
will carry out services, activities and responsibilities hereunder within professional 
guidelines and exercising good professional judgment. 

13. OADC agrees that it will not discriminate with respect to the provision of its services, 
on the grounds of race, religion, creed, color, national origin, sex, disability or other 
non-merit factors, nor discriminate against any individual on such grounds. 

14. This Agreement shall be construed in accordance with the laws of the State of New 
York. In the event that any provision hereof is deemed unenforceable by a court of 
competent jurisdiction, the other provisions shall nevertheless remain in effect. 

15. This Agreement contains the entire understanding between the parties with referenced 
to matters contained herein. No amendments to this Agreement shall be valid unless 
made in writing and signed by both parties. 

16. This Agreement shall be null and void unless approved by a majority of the Board of 
Education. 
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•!• OADC's "On-Site Athletic Trainer" program will be customized for RHCSD 
as needed by the schools Athletic Director and the OADC ATC. Which days 
and times the ATC will be on campus will be determined by the Athletic 
Director and the A TC following acceptance of this proposal. Additional 
times and services may be requested by RHCSD and certainly will be 

FEES FOR SERVICES 

1. RHCSD will pay OADC $3000.00 per month for 10 months for a total of 
$30,000.00 for the academic/sports school year. 

2. OADC will NOT be charging RHCSD any fees for Coaches Clinics or 
Fast Tracking Athletes into see any of the OADC physicians. 

3. If RHCSD chooses to contract the services of an additional OADC A TC 
for specific tournament, away game or lower school coverage, RHCSD 
may, with OADC consent, independently contract with an OADC ATC for 
a pre-negotiated "per special event rate." 

4. Red Hook Central School District student athletes and their 
families/guardians are always free to choose their own healthcare 
provider. In cases where student athletes choose to utilize an OADC 
physician or other provider, a fee may be generated if it is determined that 
the injured athlete is required to see a physician during office hours where 
an examination is performed and evaluative tests are administered (i.e. X
Rays, MRI, etc.). At this time, the athlete's insurance coverage will be 
used and all charges will be discussed with the parents or guardian prior to 
delivery of care. 

INSURANCE AND LICENSURE 

Each Certified Athletic Trainer (A TC) and physician that visits RHCSD will have a 
current professional liability policy issued in their name with minimal limits of liability 
of $1 Million - $3 Million coverage (certificate to be provided). 

Each Certified Athletic Trainer (A TC) and physician that visits RHCSD will be licensed 
by the State of New York's Professional Education Department as well as be certified by 
the National Athletic Trainers Association (NATA) Board of Certification (license to be 
provided). 

Orthopedic Associates of Dutchess County, P.C. shall hold harmless and indemnify 
RHCSD for any action or claim arising out of its services under this agreement and shall 
name the School District as an additional insured on its policy of general liability 
insurance, to be provided on a primary and non-contributory basis, with coverage limits 
in the amount of $1,000,000 each occurrence, $2,000,000 aggregate and $5,000,000 
excess/umbrella liability 
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MODIFICATION OF AGREEMENT 

Any modification of this agreement or additional obligation assumed by either party in 
connection with this agreement shall be binding only if evidenced in writing signed by 
each party or an authorized representative of each party. 



Instruc(onal	  Technology	  
Budget	  Proposal	  
2015-‐2016	  School	  Year	  

 

Donna	  Seelbach,	  	  

Director	  of	  Technology/Public	  Informa9on	  Officer/Data	  Administrator	  

January	  21,	  2015	  BOE	  Mee9ng 



A	  Brief	  Recap	  -‐	  2014-‐15	  School	  Year	  to	  Date	  
•  Ongoing	  support,	  maintenance	  and	  repair	  of	  the	  district’s	  instrucBonal	  technology	  

infrastructure	  (compuBng,	  tesBng,	  prinBng,	  telecommunicaBons,	  media	  systems)	  
•  800~	  computers;	  150	  Apple	  iOS	  devices;	  131~	  printers;	  document	  cameras	  in	  all	  classrooms,	  LCD	  

projectors	  in	  all	  classrooms	  
•  350~	  staff	  users;	  1,950~	  student	  users	  
•  38	  total	  servers	  (domain	  controllers,	  Exchange	  email,	  back-‐up,	  applicaBon,	  print,	  data)	  19	  of	  

these	  are	  virtual	  servers	  in	  a	  cluster;	  19	  are	  physical/dedicated	  servers	  
•  VOIP:	  three	  voice	  gateways;	  two	  voice	  servers;	  20~	  switches;	  325~	  phones;	  200~	  voicemail	  

accounts.	  22	  Verizon	  cell	  phones	  

•  Funded	  the	  ongoing	  ,	  five-‐year	  laptop	  replacement	  cycle	  
•  275	  faculty	  and	  administraBve-‐use	  computers	  in	  service	  

•  Ongoing	  support	  for	  a	  wide	  range	  of	  instrucBonal	  and	  administraBve	  applicaBons:	  NWEA,	  
Scholas9c	  Achievement	  Manager,	  CompassLearning,	  Lexia,	  RTImDirect,	  Reading	  Plus,	  Polar	  TriFit	  and	  PE	  
Manager,	  Project	  Lead	  the	  Way,	  Lunchbox	  POS	  system,	  eSchoolData	  Parent	  Portal,	  SchoolMessenger,	  
MyLearningPlan/OASYS,	  KBox,	  Casper	  Suite,	  visitor	  badge	  system,	  Transfinder,	  FinanceManager,	  LiveScan	  
Solu9ons,	  OPALS,	  LANSchool,	  Safari	  Montage,	  InfoTax,	  etc.	  

•  Casper	  Suite	  management	  pla_orm	  for	  Mac	  and	  iOS	  devices	  
•  Centralized	  management	  and	  deployment	  of	  these	  types	  of	  devices	  which	  conBnue	  to	  grow	  in	  numbers	  on	  our	  

network	  
•  District	  Twiber	  feed…..1,095	  followers	  and	  growing!	  
•  State-‐mandated	  data	  reporBng	  

•  More,	  more,	  more!	  Online	  BEDS	  reporBng	  new	  to	  mix	  in	  2014-‐15	  	  
•  Ongoing	  implementaBon	  of	  NEW	  wireless	  network,	  VOIP	  phone	  system,	  security	  camera	  

system,	  keyless	  door	  entry	  system	  
	  



	  
	  
	  
	  

Description 2014-2015 2015-2016 Comments 

Audio-Visual Services - Maintenance & 
Repair 

3,000 3,000 Media system infrastructures in three 
school buildings 

Audio-Visual Services - Materials & 
Supplies 

10,000 10,000 Classroom, computer lab and network 

Computer Assisted Instruction -  
Equipment 

50,000 50,000* Infrastructure & computer labs  

CAI Contractual 25,000 25,000 Contractual services for web-hosted 
products, media system, infrastructure 
improvements  

CAI - Maintenance & Repair 10,000 10,000 Ongoing repair costs and maintenance 
contract 

CAI – Materials & Supplies 64,510 64,510 Maintains reductions from previous four 
years in classroom supplies (lamination, 
PosterMaker supplies, AV supplies).  

Software – District wide 43,000 43,000 Software renewals and licensing costs – 
enterprise to desktop applications 

Instructional Technology – Travel  500 500 Mileage reimbursements for IT staff 

Total 206,010 206,010** **The 10 percent decrease first applied in 
FY09-10 continues 

*Continued shift of $50K to materials and supplies line reflects drop in prices of majority of equipment purchases in IT 
(aggregate buy contracts).  Maintains state-aid minimum threshold of $28K and sets aside sufficient funds for 
hardware purchases that exceed $999 per item. 
 
 



2015-‐2016	  InstrucBonal	  Technology	  Roadmap	  
	  • Complete	  the	  district’s	  new	  IP	  phone	  system;	  ensure	  all	  expected	  features	  are	  in	  place	  
and	  working	  

• Complete	  the	  district-‐wide	  wireless	  network	  implementaBon	  

• Ongoing:	  Bring	  Your	  Own	  Device	  	  

• Expand	  eSchoolData	  portal	  to	  include	  the	  student	  portal	  for	  grades	  6	  –	  12?	  

• Project	  Lead	  the	  Way	  possible	  expansion	  –	  addiBonal	  courses	  requiring	  new	  hardware?	  

• Replace	  Mill	  Road	  3-‐5	  computer	  lab	  (7	  years	  of	  service)	  

• Replace	  Mill	  Road	  CAI	  computer	  lab	  (7	  years	  of	  service)	  

• Replace	  Mill	  Road	  K-‐2	  computer	  lab	  (7	  years	  of	  service)	  

• PLTW	  labs	  in	  RHHS	  and	  LAMS	  at	  END	  of	  school	  year?	  (3	  years	  of	  service)	  

• Upgrade	  the	  network	  wiring	  in	  CAI	  and	  K-‐2	  computer	  labs	  

• ConsolidaBon	  of	  physical	  servers	  and	  replace	  exisBng	  domain	  controllers	  in	  RHHS	  and	  Mill	  
Road	  

• Replace	  exisBng	  Konica	  copier/printer	  fleet	  (5	  years	  of	  service)	  
• Maintain	  exisBng	  infrastructure	  and	  support	  other	  department/building	  iniBaBves	  

• Smart	  Schools	  Bond	  Act	  funds:	  $1,341,006	  esBmated.	  	  



2015-‐2016	  Proposed	  Budget	  for	  Public	  InformaBon	  Projects	  
	  

Descrip(on	   2014-‐2015	   2015-‐2016	   Comments	  

Contractual	   19,000	   19,000	   SchoolMessenger	  annual	  
contract,	  printed	  materials	  
(budget	  newsleCer,	  3x/year	  
district	  newsleCers,	  printed	  
school	  calendar)	  	  

Materials	  &	  Supplies	   0	   0	   No	  materials	  and	  supplies	  
purchased	  

Postage	   2,000	   2,000	   Mailings	  maintained	  at	  50	  
percent	  reduc(on	  from	  
previous	  four	  fiscal	  years.	  	  
Replaced	  by	  electronic	  
delivery	  of	  digital	  content.	  

Total	   21,000	   21,000	  



2015-‐2016	  	  Technology	  Department	  Staffing	  Request	  
•  Tech	  Department	  Staffing	  -‐	  Current	  

•  One	  Microcomputer	  and	  Network	  Support	  Specialist:	  April	  2004	  (11	  years)	  
•  One	  Technology	  Director/District	  Data	  Coordinator/Public	  InformaBon	  Officer:	  November	  2004	  (11	  

years)	  
•  One	  InformaBon	  Services	  Specialist:	  November	  2006	  (9	  years)	  
•  One	  BOCES	  Shared	  Tech	  (1	  day	  per	  week):	  October	  2011	  (4	  years)	  
•  One	  Per	  diem,	  as	  needed	  secretarial	  support:	  October	  2013	  (2	  years)	  

•  Staffing	  Request	  
•  One	  addiBonal	  full-‐Bme	  InformaBon	  Services	  Specialist	  

•  Eliminate	  BOCES	  shared	  tech	  posiBon	  
•  Hold	  the	  line	  on	  IT	  staff	  overBme	  (example:	  the	  two	  IT	  techs	  worked	  a	  combined	  total	  of	  seven	  

weeks	  extra	  Bme	  in	  the	  first	  20	  weeks	  of	  school)	  

•  Need	  
•  More	  than	  100	  queued	  Bckets	  awaiBng	  abenBon	  on	  any	  given	  day	  
•  Ever	  increasing	  complexity	  and	  intertwined	  reliance	  with	  exisBng	  technology	  infrastructures	  
•  Increasing	  number	  of	  classified	  students	  receiving	  district-‐issued	  technology	  
•  New	  technology	  purchases	  conBnue	  at	  building/department/district	  level	  outside	  of	  the	  technology	  

budget	  codes.	  In	  most	  cases,	  these	  purchases	  are	  my	  department’s	  responsibility	  to	  spec,	  implement,	  
troubleshoot,	  and	  provide	  end-‐user	  support	  for.	  
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AGENDA ITEM NUMBER:  6 
 
AGENDA HEADING:  ADMINISTRATIVE REPORTS 
 
 
The following monthly reports were received and reviewed by the Board of Education: ADMIN 

REPORTS 
  

• Assistant to the Superintendent/Curriculum & Instruction:  D. Gaynor  
  
• Director of Pupil Personnel Services:  J. DeCaro  
  
• Director of Technology:  D. Seelbach  
  
• Director of PE/Health/Athletics:  T. Cassata  
  
• Director of Facilities:  P. Sheldon  
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AGENDA ITEM NUMBER:  7 
 
AGENDA HEADING:  FIRST READING AND REVISIONS TO CODE OF CONDUCT 
 
MOTION BY:   
 
SECONDED BY:   
 
The following Superintendent communications were received and reviewed by the Board of 
Education: 

POLICY 1ST 
READ 

RED HOOK CENTRAL SCHOOL DISTRICT 
POLICY # 5300-A 

Code of Conduct 
Introduction 
The Red Hook Central School District is committed to providing a safe and orderly school environment where 
students may receive and district personnel may deliver quality educational services without disruption or 
interference. Responsible behavior by students, teachers, other district personnel, parents and other visitors is 
essential to achieving this goal. 

The District has a long-standing set of expectations for conduct on school property and at school functions. These 
expectations are based on the principles of civility, mutual respect, citizenship, character, tolerance, honesty and 
integrity. 

The District recognizes the need to clearly define these expectations for acceptable conduct on school property, to 
identify the possible consequences of unacceptable conduct, and to ensure that discipline when necessary is 
administered promptly and fairly. To this end, the board of education adopts this code of conduct (“code”). Unless 
otherwise indicated, this code applies to all students, school personnel, parents and other visitors when on school 
property or attending a school function. 

1. Definitions 

For purposes of this code, the following definitions apply: 

A. “Disruptive student” means an elementary or secondary student under the age of 21 who is substantially 
disruptive of the educational process or substantially interferes with the teacher’s authority over the classroom. 

B. “Disability” means (a) a physical, mental or medical impairment resulting from anatomical, physiological, 
genetic or neurological conditions which prevents the exercise of a normal bodily function or is 
demonstrable by medically accepted clinical or laboratory diagnostic techniques or (b) a record of such an 
impairment or (c) a condition regarded by others as such an impairment, provided, however, that in all 
provisions of this article dealing with employment, the term must be limited to disabilities which, upon the 
provision of reasonable accommodations, do not prevent the complainant from performing in a reasonable 
manner the activities involved in the job or occupation sought or held.  (Education Law. §11(4) and 
Executive Law §292(21)). 

C. “Cyber bullying” means harassment or bullying as defined in subdivision “L” of this section where such 
harassment or bullying occurs through any form of electronic communication. 

D. “Employee” means any person receiving compensation from a school district or employee of a contracted 
service provider or worker placed within the school under a public assistance employment program, 
pursuant to title nine-B of article five of the Social Services Law, and consistent with the provisions of such 
title for the provision of services to such district, its students or employees, directly or through contract, 
whereby such services performed by such person involve direct student contact.  (Education Law §§ 11(4) 
and 1125(3).  
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E. “Parent” means parent, guardian or person is parental relation to a student.  
F. "School property" means in or within any building, structure, athletic playing field, playground, parking lot or 

land contained within the real property boundary line of a public elementary or secondary school, or in or 
on a school bus, as defined in Education Law §11(1). 

G. “School Bus” means every motor vehicle owned by a public or governmental agency or private school and 
operated for the transportation of pupils, children of pupils, teachers and other persons acting in a 
supervisory capacity, to or from school or school activities, or, privately owned and operated for 
compensation for the transportation of pupils, children of pupils, teachers and other persons acting in a 
supervisory capacity to or from school or school activities.  (Education Law §11(1) and Vehicle and Traffic 
Law §142).   

H. “School function” means any school-sponsored extra-curricular event or activity on or off school property 
as defined in Education Law §11(2). 

I. “Sexual Orientation” shall mean actual or perceived heterosexuality, homosexuality or bisexuality. 
J. “Gender” shall mean actual or perceived sex and shall include a person’s gender identity or expression. 
K. “Harassment” or “bullying” shall mean the creation of a hostile school environment by conduct or by 

threats, intimidation or abuse, including cyber bullying as defined in Education Law §11(8), that either has 
or would have the effect of unreasonably and substantially interfering with a student’s educational 
performance, opportunities or benefits, and/or physical well being; including conduct, threats, intimidation 
or abuse that reasonably causes or would reasonably be expected to cause emotional harm; or reasonably 
causes or would reasonably be expected to cause physical injury to a student or to cause a student to fear 
for his or her physical safety.  Such conduct includes acts of harassment and/or bullying that occur (1) on 
school property; and/or (2) at a school function or (3) off school property where such acts of harassment 
and bullying create or would foreseeably create a risk of substantial disruption within the school 
environment, where it is foreseeable that the conduct, threats, intimidation or abuse might reach school 
property.   Acts of harassment and bullying shall include but are not limited to nonverbal and verbal threats, 
intimidation or abuse based on a person’s actual or perceived race, color, weight, height, national origin, 
ethnic group, religion, religious practice, disability, sexual orientation, gender or sex.  

L. “Hostile Environment” in the context of harassment and bullying refers to an environment that is so severe 
or pervasive as to unreasonably and substantially interfere with a student’s education.  

M. “Emotional Harm” in the context of harassment and bullying refers to harm to a student’s emotional well 
being through the creation of a hostile school environment that is so severe or pervasive as to 
unreasonably and substantially interfere with a student’s education. 

N. “Material Incident of Harassment, Bullying and/or Discrimination” means a single verified incident or a 
series of related verified incidents where a student is subject to harassment, bullying and/or discrimination 
by a student and/or employee on school property or at a school function. Such term shall include a verified 
incident or series of related incidents of harassment or bullying that occur off school property, meets the 
definition of subpart K of this section, and is the subject of a written or oral complaint to the superintendent, 
principal or their designee, or other school employee.    

O. “Violent students” means a student under the age of 21 who: 
•  Commits an act of violence upon a school employee, or attempts to do so; 
•  Commits, while on school property or at a school function, an act of violence upon another student 

or any other person lawfully on school property or at the school function, or attempts to do so. 
•  Uses or possesses a weapon, while on school property or at a school function; 
•  Displays, while on school property or at a school function, what appears to be a weapon; 
•  Threatens, while on school property or at a school function, to use a weapon; 
•  Damages or destroys knowingly and intentionally the personal property of any school employee or 

any person lawfully on school property or at a school function; 

•  Damages or destroys knowingly and intentionally school district property.  
Q. “Violent or disruptive incident” shall include, but is not limited to, the following categories of incidents that 

occur on school property of the school district, board of cooperative educational services or county 
vocational education and extension board: 
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a. Possession of a weapon, including a firearm as defined in 18 USC §921 for purposes of the 
Gun-Free Schools Act. It also means any other gun, BB gun, pistol, revolver, shotgun, rifle, 
machine gun, disguised gun, dagger, dirk, razor, stiletto, switchblade knife, gravity knife, 
brass knuckles, sling shot, metal knuckle knife, box cutters, cane sword, electronic dart gun, 
Kung Fu star, electronic stun gun, pepper spray or other noxious spray, incendiary bomb, 
ammunition, imitation ammunition or exploding substances, or other device, instrument, 
material or substance that can cause physical injury or death when used to cause physical 
injury or death. 

b. Weapon use 
c. Homicide 
d. Personal injury and intimidation 
e. Assault 
f. Criminal harassment 

III. Student Rights and Responsibilities 

A. Student Rights 

The district is committed to safeguarding the rights given to all students under state and federal law. In 
addition, to promote a safe, healthy, orderly and civil school environment, all district students have the right to: 

1. take part in all district activities on an equal basis regardless of race, color, creed, national 
origin, religion, gender, sexual orientation or disability; 

2. present their version of the relevant events to school personnel authorized to impose a 
disciplinary penalty in connection with the imposition of the penalty; 

3. access school rules and, when necessary, receive an explanation of those rules from school 
personnel. 

4. To be protected from intimidation, harassment, bullying or discrimination based on 
actual or perceived race, color, height, weight, national origin, ethnic group, religion, 
religious practice, sex, gender, including gender identity, sexual orientation or disability, 
by employees or students on school property or at a school sponsored event, function 
or activity. 
 

B. Student Responsibilities 

All district students have the responsibility to: 

1. contribute to maintaining a safe and orderly school environment that is conducive to learning 
and to show respect to other persons and to property; 

2. be familiar with and abide by all district policies, rules and regulations dealing with 
student conduct; 

3. attend school every day unless they are legally excused and be in class, on time, and 
prepared to learn; 

4. work to the best of their ability in all academic and extracurricular pursuits and strive toward their 
highest level of achievement possible; 

5. react to direction given by teachers, administrators and other school personnel in a 
respectful, positive manner; 

6. work to develop mechanisms to control their anger; 
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7. ask questions when they do not understand; 
8. seek help in solving problems that might lead to discipline; 
9. dress appropriately for school and school functions; 
10. accept responsibility for their actions; 
11. conduct themselves as representatives of the district when participating in or attending 

school-sponsored extracurricular events and to hold them to the highest standards of 
conduct, demeanor, and sportsmanship. 

12. To respect one another and treat each other fairly and civilly in accordance with the 
District Code of Conduct and provisions of the Dignity for All Students Act, including the 
responsibility to conduct themselves in a manner that fosters an environment free from 
intimidation, harassment or discrimination. 

 
IV. Essential Partners 

A. Parents 

All parents are expected to: 

1. recognize that the education of their child(ren) is a joint responsibility of the parent 
and the school community; 

2. send their children to school ready to participate and learn; 
3. ensure their children attend school regularly and on time; 
4. ensure absences are excused; 
5. insist their children be dressed and groomed in a manner consistent with the student 

dress code; 
6. help their children understand that in a democratic society, appropriate rules are required 

to maintain a safe, orderly environment; 
7. know school rules and help their children understand them; 
8. convey to their children a supportive attitude toward education and the district; 
9. build good relationships with teachers, other parents and their children’s friends; 
10. help their children deal effectively with peer pressure; 
11. inform school officials of changes in the home situation that may affect student 

conduct or performance; 
12. provide a place for study and ensure homework assignments are completed; 
13. Teach their children respect and dignity for themselves and for other students, 

regardless of actual or perceived race, color, height, weight, national origin, ethnic 
group, religion or religious practice, disability, sexual orientation, gender or gender 
identity or sex, which will strengthen their child’s confidence and help promote learning 
in accordance with the Dignity for All Students Act.  

B. Teachers and Staff 

In recognition of their charge to educate all of the children of our community with the acceptance and expectation 
that each child can learn, it shall be the responsibility of the teachers and staff to: 

1. reflect a personal enthusiasm for teaching and learning and a genuine concern 
for the individual student; 

2. guide learning activities so students learn to think and reason, assume responsibility for their 
actions, and respect for the rights of others; 

3. participate in the establishment of school rules and regulations regarding observance of 
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them; 
4. enable students to discuss their problems by listening to students, decision-making 

process; 
5. be fair, firm, and consistent in enforcing school rules in classrooms, hallways, 

restrooms, school buses, on school campus, and at all school sponsored 
activities; 

6. give positive reinforcement for acceptable behavior; 
7. demonstrate, by work and personal example, respect for law, order, and self-

discipline; 
8. refer to a counselor or administrator any student whose behavior requires a special 

attention; 
9. seek to develop close cooperative relationships with parents for the parents and by sending 

communications home promptly; 
10. interact with students and other faculty and staff in a positive and respectful manner. 
11. Confront issues of discrimination, bullying and harassment or any situation that 

threatens the emotional or physical health or safety of any student, school employee or 
any person who is lawfully on school property or at a school function. 

12. Report incidents of discrimination, bullying and harassment that are witnessed by 
teachers or other instructional staff or who receive an oral or written report of such 
conduct shall promptly be orally reported to the building administrator, superintendent 
or their designee, and/or Dignity Act Coordinator (DAC)  within one (1) school day of 
when they witness or receive the report and within two (2) school days thereafter shall 
file a written report with the principal, superintendent or their designee. 

C. Principals, Assistant Principals and Deans 

In recognition of their charge to educate all of the children of our community with the acceptance and expectation that 
each child can learn, it shall be the responsibility of the principals, assistant principals, and deans to: 

1. promote a safe, orderly and stimulating school environment that supports active teaching and 
learning; 

2. ensure that students and staff have the opportunity to communicate regularly with the 
principal and approach the principal for redress of grievances; 

3. evaluate on a regular basis all instructional programs; 
4. support the development of and student participation in appropriate extracurricular 

activities; 
5. be responsible for enforcing the code of conduct and ensuring that all cases are resolved 

promptly and fairly. 
6. Promptly lead or supervise and complete a thorough investigation of all written reports of 

discrimination, bullying and/or harassment that are submitted to the Principal’s or their 
designee’s attention. Such investigation may be performed in collaboration with the Dignity 
Act Coordinator (DAC). 

7. When an investigation verifies a material incident of harassment, bullying and/or 
discrimination, the principal and/or their designee shall take prompt action, consistent with 
the District’s code of conduct, including but not limited to the provisions of 100.2(l)(2)(ii)(h), 
reasonably calculated to end the harassment, bullying and/or discrimination, eliminate any 
hostile environment and create a more positive school culture and climate. 

8. Ensure the safety of the student or students against whom harassment, bullying or 
discrimination was directed.    
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9. Shall promptly notify the appropriate local law enforcement agency when it is believed that 
any harassment, bullying or discrimination constitutes criminal conduct.  

10. Shall provide a regular report on data and trends related to harassment, bullying and/or 
discrimination to the Superintendent.  A “regular report” shall mean at least once during 
each school year in a manner proscribed by the District.   

D. Superintendent and District Administration 

In recognition of their charge to educate all children of our community with the acceptance and expectation that 
each child can learn, it shall be the responsibility of the superintendent and District Administration to: 

1. promote a safe, orderly and stimulating school environment that supports active teaching and 
learning; 

2. review with district administrators the policies of the board of education and state and federal 
laws relating to school operations and management; 

3. inform the board about educational trends relating to student discipline; 
4. work to create instructional programs that minimize problems of misconduct and are sensitive to 

student and teacher needs; 
5. work with district administrators in enforcing the code of conduct and ensuring that all cases are 

resolved promptly and fairly. 
6. Promote a safe, orderly, respectful and positive school environment, free from intimidation, 

harassment and discrimination.  
7. The Superintendent and/or their designee shall lead or supervise the thorough investigation of 

all reports of harassment, bullying and/or discrimination to ensure that such investigation is 
completed promptly after receipt of any written reports made under Education Law section 13. 

8. When an investigation verifies a material incident of harassment, bullying, and/or 
discrimination, the Superintendent or their designee shall take prompt action, consistent with 
the District’s code of conduct, including but not limited to the provisions of section 
100.2(l)(2)(ii)(h), reasonably calculated to end harassment, bullying and/or discrimination, 
eliminate any hostile environment, create a more positive school culture and climate and 
prevent recurrence of the behavior.  

9. The Superintendent and/or their designee shall ensure the safety of the student or students 
against whom harassment, bullying and/or discrimination was directed.    

10. The Superintendent and/or their designee shall notify promptly the appropriate law 
enforcement agency when it is believed that any harassment, bullying or discrimination 
constitutes criminal conduct.  

11. Shall receive the regular report on data and trends related to harassment, bullying and/or 
discrimination from the principal.   

E. Board of Education 
 
In recognition of their charge to educate all of the children of our community with the acceptance and 
expectation that each child can learn, it shall be the responsibility of the board of education to: 

1. collaborate with student, teacher, administrator, and parent organizations, school safety 
personnel and other school personnel to develop a code of conduct that clearly defines 
expectations for the conduct of students, district personnel and visitors on school property 
and at school functions; 

2. adopt and review, at least annually, the district’s code of conduct to evaluate the code’s 
effectiveness and the fairness and consistency of its implementation; 
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3. Appoint a Dignity Act Coordinator (DAC) in each school building who has the 
appropriate licensure and/or certification by the Commissioner of Education as a 
classroom teacher, school counselor, school psychologist, school nurse, school social 
worker, school administrator or supervisor, or Superintendent of schools.   

4. In the event that a Dignity Act Coordinator vacates their position another eligible 
employee shall be immediately designated for an interim appointment as the DAC, 
pending approval of a successor coordinator by the Board of Education within thirty 
(30) days of the date the position was vacated.  In the event a DAC is unable to 
perform their duties of the position for an extended period of time, another eligible 
employee shall be immediately designated for an interim appointment as Coordinator, 
pending the return of the previous DAC to their duties.   

5. Ensure that each Dignity Act Coordinator appointed will be thoroughly trained to 
handle human relations in areas of actual or perceived race, color, weight, national 
origin, ethnic group, religion or religious practices, disability, sexual orientation, gender 
and gender identity and sex.  

6. Ensure that each Dignity Act Coordinator appointed shall be provided with training 
which addresses the social patterns of harassment, bullying, and discrimination, 
including but not limited to those acts based on a person’s actual or perceived race, 
color, weight, height, national origin, ethnic group, religion, religious practice, disability, 
sexual orientation, gender and sex.  

7. Ensure that each Dignity Act Coordinator will be provided with training in the 
identification and mitigation of harassment, bullying and discrimination.  

8. Ensure that each Dignity Act Coordinator shall be provided with training strategies for 
effectively addressing problems of exclusion, bias and aggression in educational 
settings.   

9. Ensure that  each Dignity Act Coordinator will be accessible to students and other staff 
members for consultation and advice as needed on the Dignity Act.  

10. Designate the school employee(s) charged with receiving reports of harassment, 
bullying and discrimination. 

11. Submit an annual report of material incidents of harassment, bullying and/or 
discrimination that occurred in such school year to the Commissioner in accordance 
with Education Law Section 15.   

12. lead by example, by conducting board meetings in a professional, respectful, and courteous 
manner. 

V. Student Dress Code 

All students are expected to give proper attention to personal cleanliness and to dress appropriately for school 
and school functions. Students and their parents have the primary responsibility for acceptable student dress 
and appearance. Teachers and all other district personnel should reinforce acceptable student dress and help 
students develop and understanding of appropriate appearance in the school setting. 

A student’s dress, grooming and appearance shall: 

1. be safe, appropriate and not disrupt or interfere with the educational process; 
2. recognize that extremely brief, see-through, or tight fitting garments are not appropriate; 
3. ensure that underwear is appropriately covered with outer clothing; 
4. include footwear at all time, but not footwear that is a safety hazard; 
5. not include the wearing of hats and other headgear in the classroom except for a medical or 

religious purpose. The wearing of hats and headgear in other parts of the building that may be 
permitted (subject to the discretion of the building administrator). 
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6. not include items that are vulgar, obscene, libelous, or denigrate others on account of actual 
or perceived race, color, height, weight, religion or religious practice, creed, national origin, 
gender and gender identity, sexual orientation, sex or disability; 

7. not promote and/or endorse the use of alcohol, tobacco or illegal drugs and/or encourage 
other illegal, violent or sexual activities. 

Each building principal or his/her designee shall be responsible for informing all students and their parents of the student 
dress code at the beginning of the school year and any revisions to the dress code made during the school year. 

Students who violate the student dress code shall be required to modify their appearance by covering or removing the 
offending item and, if necessary or practical, replacing it with an acceptable item. Any student who refuses to do so 
shall be subject to discipline up to and including in-school suspension for the day. Any student who repeatedly fails 
to comply with the dress code shall be subject to further discipline up to and including out of school suspension. 

VI. Prohibited Student Conduct 

The board of education expects all students to conduct themselves in an appropriate and civil manner, with 
proper regard for the rights and welfare of other students, district personnel and other members of the 
school community, and for the care of school facilities and equipment. 

The best discipline is self-imposed, and students must learn to assume and accept responsibility for their 
own behavior as well as the consequences of their misbehavior. District personnel who interact with 
students are expected to use disciplinary action only when necessary and to place emphasis on the 
student’s ability to grow in self-discipline. 

The board recognized the need to make its expectations for student conduct while on school property or 
engaged in a school function specific and clear. The rules of conduct listed below are intended to do that and 
focus on safety and respect for the rights and property of others. Students who will not accept responsibility for 
their own behavior and who violate these school rules will be required to accept the penalties for their conduct. 

Students may be subject to disciplinary action, up to and including suspension from school, when they: 

A.  Engage in conduct that is disorderly. Examples of disorderly conduct include: 

1. running in hallways; 
2. making unreasonable noise; 
3. using language or gestures that are profane, lewd, vulgar or abusive; 
4. obstructing vehicular or pedestrian traffic; 
5. engaging in a willful act which disrupts the normal operation of the school community; 
6.  trespassing (students are not permitted in any school building, other than     the one they 

regularly attend, without permission, from the administrator in charge of the building); 
7.  computer/electronic communications misuse, including any violation of the district’s 

acceptable use policy. 

B. Engage in conduct that is insubordinate. Examples of insubordinate conduct include: 

1. failing to comply with the reasonable directions of teachers, school administrators or other 
school employee in charge of students or otherwise demonstrating disrespect; 

2. lateness for, missing or leaving school without permission; 
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3. skipping detention. 

C.  Engage in conduct that is disruptive. Examples of disruptive conduct include: 

1. failing to comply with the reasonable directions of teachers. 
2. failing to comply with school administrators or other school personnel in charge of 

students. 

D. Engage in conduct that is violent.  Examples of violent conduct include: 
1. committing an act of violence (such as hitting, kicking, punching, biting, and scratching) 

upon a teacher, administrator or other school employee or attempting to do so; 
2. committing an act of violence (such as hitting, kicking, punching, biting, and scratching) 

upon another student or any other person lawfully on school property or attempting to do so; 
3. possessing a weapon. Authorized law enforcement officials are the only persons 

permitted to have a weapon in their possession while on school property or at a school 
function; 

4. displaying what appears to be a weapon under circumstances which, in the judgment of 
the district administrator, constitute a danger to the school environment; 

5. threatening the use of any weapons;  
6. Intentionally damaging or destroying the personal property of a student, teacher, 

administrator, other district employee or any person lawfully on school property, including 
graffiti or arson. 

7. Intentionally damaging or destroying school district property. 
8. Engaging in harassing, bullying or discriminatory conduct, including through threats, 

intimidation or abuse which may include verbal and non-verbal actions, which has or would 
have the effect of unreasonably and substantially interfering with a student’s educational 
performance, opportunities or benefits, or mental, emotional and/or physical well-being, 
including conduct, threats, intimidation or abuse that reasonably causes or would be 
reasonably expected to cause emotional harm; or reasonably causes or would reasonably 
be expected to cause a physical injury to a student  or to cause a  student to fear for his or 
her physical safety;  or well being or creates or would foreseeably create a risk of substantial 
disruption within the school environment, where it is foreseeable that the conduct, threats, 
intimidation or abuse might reach school property (e.g., cyber bullying).  

E.   Engage in conduct that endangers the safety, morals, health or welfare of others. Examples of such 
conduct include: 

1. selling, using or possessing obscene material; 
2. using vulgar or abusive language, cursing or swearing; 
3. possessing or using a cigarette (or e-cigarette), cigar, pipe or using chewing or 

smokeless tobacco;. 
4. possessing, consuming, selling, distributing or exchanging alcoholic beverages or illegal 

substances, or being under the influence of either. “Illegal substances” include, but are not 
limited to, inhalants, marijuana, cocaine, LSD, PCP, amphetamines, heroin, steroids, look-
alike drugs, and any substances commonly referred to as “designer drugs”; 

5. sharing, selling, or transferring prescription and over- the-counter drugs; 
6. gambling; 
7. indecent exposure, that is, exposure to sight of private parts of the body in a lewd or 

indecent manner; 
8. initiating a report warning of fire or other catastrophe without valid cause, misuse of 911, 

discharging a fire extinguisher, writing or telephoning a bomb threat, false alarm, arson, or 
riot; 

9. menacing by intentionally placing or attempting to place another person in fear of 
imminent fear of physical injury; 
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10. sexual offenses such as rape, sodomy, sexual abuse, or other inappropriate 
conduct of a sexual nature. 
 

11. Discrimination, which includes the use of actual or perceived race, color, height, weight, 
national origin, ethnic group, religion, religious practice, gender, gender identity sexual 
orientation or disability as a basis for treating another in a negative manner. 

12. Harassment and bullying, which includes the creation of a hostile environment by verbal 
and non-verbal conduct, intimidation, verbal threats or abuse, including cyber-bullying, that 
has or would have the effect of unreasonably and substantially interfering with a student’s 
educational performance, opportunities or benefits; or mental, emotional and/or physical 
well being; including conduct, threats, intimidation or abuse that reasonably causes or 
would reasonably be expected to cause emotional harm; or reasonably causes or would 
reasonably be expected to cause a student to fear for his or her physical safety.  Such acts 
of harassment and bullying include those that occur on school property; at a school function 
or off school property where such acts create or would foreseeably create a risk of 
substantial disruption within the school environment, where it is foreseeable that the 
conduct, threats, intimidation or abuse might reach school property. Harassing and bullying 
behavior may be based on any characteristic including but not limited to actual or perceived 
race, color, weight, national origin, ethnic group, religion, religious practice, disability, sex, 
sexual orientation, gender and gender identity.  

13. Intimidation or bullying. Threatening, stalking or seeking to coerce or compel a person to do 
something; engaging in nonverbal or verbal or physical conduct that threatens another with 
harm, including intimidation through the use of epithets or slurs involving actual or 
perceived race, ethnicity, national origin, religion, religious practices, gender, gender 
identity and expression, sexual orientation, age or disability that substantially disrupts the 
educational process or would have the effect of unreasonably and substantially interfering 
with a student’s educational performance, opportunities or benefits, or mental, emotional or 
physical well being. Intimidation, cyber-bullying and bullying are forms of harassment. 

14. Hazing, which includes any intentional or reckless act directed against another for the 
purpose of initiation into, affiliating with or maintaining membership in any school sponsored 
activity, organization, club or team. 
 

F. Engage in misconduct while on a school bus. It is crucial for students to behave appropriately while riding 
on district buses to ensure their safety and that of other passengers and to avoid distracting the bus 
driver. Students are required to conduct themselves on the bus in a manner consistent with established 
standards for classroom behavior. Excessive noise, pushing, shoving, and fighting will not be tolerated. 

G. Engage in any form of academic misconduct. Examples of academic misconduct include: 
1.   plagiarism 
2. cheating 
3. copying 
4. altering records 
5. assisting another student in any of the above actions 

H. Operate a motor vehicle in an unsafe or unlawful manner on district property.  

VII. Reporting Violations 
 
 All students are expected to promptly report violations of the code of conduct to a teacher, guidance 
counselor, the Building Principal or his/her designee. Any student observing a student possessing a weapon, 
alcohol or illegal substance on school property or at a school function shall report this information immediately 
to a teacher, the Principal, the Principal’s designee or the Superintendent of Schools.  Any student observing a 
student being harassed, bullied and/or discriminated against by another student or a staff member shall report 
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this information either orally or in writing immediately to a teacher, the Principal, the Principal’s designee, the 
Superintendent of Schools or the Dignity Act Coordinator.   
 
 Staff who receive oral or written reports of harassment, bullying and/or discrimination or witness such 
acts shall report the incident orally within one (1) school day to the Principal, the Principal’s designee, the 
Superintendent or the Dignity Act Coordinator.  Following the oral report, a written report of acts of harassment, 
discrimination and/or bullying shall be filed within two (2) school days following receipt.  The District’s Building 
Principal, Superintendent or their designee shall lead or supervise the thorough investigation of all reports of 
harassment, bullying and/or discrimination, and ensure that such investigation is completed promptly after 
receipt of any written report made.  
 
 When an investigation verifies a material incident of harassment, bullying and/or discrimination, the 
Superintendent, Principal or their designee shall take prompt action, consistent with the District’s code of 
conduct, including but not limited to the provisions of Section 100.2(l)(2)(ii)(h), reasonably calculated to end the 
harassment, bullying and/or discrimination, eliminate any hostile environment, create a more positive school 
culture and climate, prevent recurrence of the behavior and ensure the safety of the student or students 
against whom such behavior was directed.  .    
 
 Any retaliation against an individual who, in good faith, reports or assists in the investigation of 
harassment, bullying and/or discrimination is prohibited.   
  
 All district staff who are authorized to impose disciplinary sanctions are expected to do so in a prompt, 
fair and lawful manner. District staff who are not authorized to impose disciplinary sanctions are expected to 
promptly report violations of the code of conduct to their supervisor, who shall in turn impose an appropriate 
disciplinary sanction, if so authorized, or refer the matter to a staff member who is authorized to impose an 
appropriate sanction. 
 

Any weapon, alcohol or illegal substance found shall be confiscated immediately, if possible, followed 
by notification to the parent of the student involved an the appropriate disciplinary sanction if warranted, 
which may include permanent suspension and referral for prosecution. Such illegal substances will be 
handed over to appropriate law enforcement officials. 

The building principal or his or her designee must notify the New York State Commissioner of Education, in 
a report containing no student identification, code violations that constitute a crime. The principal or designee 
must notify the appropriate local law enforcement agency of violations of the code constitute a crime and 
substantially affect the order or security of a school. This notification must identify the student(s) and explain the 
conduct that violated the code an constituted a crime. Every effort must be made to notify the parent(s) or 
guardian(s) of the student(s) involved as soon as possible after the alleged violation. These notifications may be 
made by telephone. 

 
A. Submission of Report 

The school district shall annually submit its report on violent or disruptive incident, in the manner 
described by the Commissioner, on or before September 30, commencing with September 30, 2002. 

B. Content of the Report 

Each annual violent or disruptive incident report shall be in a form prescribed by the Commissioner 
and shall contain information concerning each violent or disruptive incident that occurred in the prior 
school year. 
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C. Preparation of Report 

Each annual violent or disruptive incident report to the Commissioner shall contain disaggregated 
information on the offenders, actions taken by the school in response and student discipline or referral 
actions taken as is available on the date the annual report is submitted. 

D. Local Procedures 

The Board will establish local procedures for the reporting of violent or disruptive incidents by each 
building and/or program under its jurisdiction. Such procedures shall assure that copies of each violent 
or disruptive incident report at the building or program level are retained and are available for 
inspection by the department upon request. 

E. Confidentiality 

Pursuant to subdivision 6 of section 2802 of the Education Law, all personally identifiable information 
included in a violent or disruptive incident report shall be confidential, and shall not be disclosed to 
any person for use by any person for purposes other than the purposes of section 2802 of the 
Education Law, except as otherwise authorized by law. 

VIII. Disciplinary Penalties 

A. Procedures and Referrals 

Discipline is most effective when it deals directly with the problem at the time and place it occurs, and in 
a way that students view as fair and impartial. School personnel who interact with students are expected 
to use disciplinary action only when necessary and to place emphasis on a student’s ability to grow in 
self-discipline. 

Disciplinary action, when necessary, will be firm, fair and consistent so as to be the most effective 
in changing student behavior. In determining the appropriate disciplinary action, school personnel 
authorized to impose disciplinary penalties will consider the following: 

1. the student’s age; 
2. the nature of the offense and the circumstances which led to the offense; 
3. the student’s prior disciplinary record; 
4. the effectiveness of other forms of discipline; 
5. information from parents, teachers and/or others, as appropriate; 
6. other extenuating circumstances 

As a general rule, discipline will be progressive. Interventions may address a student’s motivation, social skills, 
problem-solving abilities, and may include positive reinforcement strategies and/or logical meaningful 
consequences. This means that a student’s first violation will usually merit a lighter penalty than subsequent 
violations. 

If the conduct of a student is related to a disability or suspected disability, the student shall be referred to the 
Committee on Special Education and discipline, if warranted, shall be administered consistent with the separate 
requirements of this code of conduct for disciplining students with a disability or presumed to have a disability. A 
student identified as having a disability shall not be disciplined for behavior related to his/her disability. 

In the event of disciplinary actions in response to acts of harassment, bullying and or discrimination against 
students by employees or students, a progressive model of student discipline shall be imposed which 
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includes measured, balanced and age-appropriate remedies and procedures that make appropriate use of 
prevention, education, intervention and discipline and shall consider, among other things, the nature and 
severity of the offending student’s behavior, the developmental age of the student, the previous disciplinary 
record of the student and other extenuating circumstances as well as the impact the student’s behaviors had 
on the individual(s) who was physically injured or emotionally harmed as a result of such acts.  Responses 
shall be reasonably calculated to end the harassment, bullying and/or discrimination, prevent recurrence and 
eliminate the hostile environment.   

B. Penalties 

Students who are found to have violated the district’s code of conduct may be subject to the 
following penalties, either alone or in combination. The school personnel identified after each 
penalty are authorized to impose that penalty, consistent with a student’s right to due process: 

1. oral warning – any member of the district staff 
2. written warning – bus drivers, hall and lunch aides/monitors, coaches, teachers, dean, 

assistant principal, principal, superintendent 
3. written notification to parent – bus drivers, hall and lunch aides/monitors, coaches, 

teachers, dean, assistant principal, principal, superintendent 
4. detention – teachers, dean, assistant principal, principal, superintendent 
5. Suspension from transportation – director of transportation, dean, assistant principal, 

principal, superintendent 
6. suspension from athletic participation – coaches, athletic director, dean, assistant principal, 

principal, superintendent 
7. suspension from social or extracurricular activities – activity advisor, dean, assistant 

principal, principal, superintendent 
8. suspension of other privileges – dean, assistant principal, principal, superintendent 
9. in-school suspension – dean, assistant principal, principal, superintendent 
10. Removal from classroom by teacher – teachers, dean, assistant principal, principal 
11. Short-term (five days or less) suspension from school - principal, superintendent, board 

of education 
12. Long-term (more than five days) suspension from school – superintendent, board of 

education. 
13. Permanent suspension from school – superintendent, board of education 
14. Loss of grades or honors – teacher, assistant principal, principal  

C. Procedures 

The amount of due process a student is entitled to receive before a penalty is imposed depends on the penalty 
being imposed. In all cases, regardless of the penalty imposed, the school personnel authorized to impose the 
penalty must inform the student of the alleged misconduct and must investigate, to the extent necessary, the facts 
surrounding the alleged misconduct. All students will have an opportunity to present their version of the facts to the 
school personnel imposing the disciplinary penalty in connection with the imposition of the penalty. 

Students who are to be given penalties other than an oral warning, written warning or written notification to their 
parents are entitled to additional rights before the penalty is imposed. These additional rights are explained below. 

1. Detention  

Teachers, principals and the superintendent may use in school, lunch, and after school detention as a 
penalty for student misconduct. Students who are assigned after school detention will be required to 
notify their parents of the assigned after school detention on the day it is assigned. Parents may object 
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to after school detention based on child care needs, medical appointments, and household 
emergencies, in which case alternative consequences will be imposed. 

2. Suspension from transportation  

If a student does not conduct himself/herself properly on a bus, the bus driver is expected to bring such 
misconduct to the building principal’s and director of transportation’s attention. Students who become a 
serious disciplinary problem may have their riding privileges suspended by the building principal or the 
superintendent or their designees.  

In such cases, the student’s parent will become responsible for seeing that his or her child gets to and from 
school safely. Should the suspension from transportation amount to a suspension from attendance, the 
district will make appropriate arrangements to provide for the student’s education. 

 
A student subjected to a suspension from transportation is not entitled to a full hearing pursuant to Education Law 
§3214. However, the student and the student’s parent will be provided with a reasonable opportunity for an 
informal conference with the building principal or the principal’s designee to discuss the conduct and the penalty 
involved. 

 
3. Suspension from athletic participation, extracurricular activities and other privileges  

 
 A student subjected to a suspension from athletic participation, extra-curricular activities or other privileges is not 
entitled to a full hearing pursuant to Education Law §3214. However, the student and the student’s parent will be 
provided with a reasonable opportunity for an informal conference with the district official imposing the suspension 
to discuss the conduct and the penalty involved. 

 
4. In-school suspension  

 
The board recognizes the school must balance the need of students to attend school and the need for order in 
the classroom to establish an environment conducive to learning. As such, the board authorizes building 
principals and the superintendent to place students who would otherwise be suspended from school as the 
result of a code of conduct violation in “in-school suspension”. The in-school suspension teacher will be a 
certified teacher  (when available). 

A student subjected to a full day of in-school suspension is not entitled to a full hearing pursuant to Education Law 
§3214. However, the student and the student’s parent will be provided with a reasonable opportunity for an 
informal conference with the district official imposing the in-school suspension to discuss the conduct and the 
penalty involved. 

5. Teacher removal of disruptive students  

New York State legislation now authorizes teachers to remove students from their classrooms when the teacher 
determines that their behavior substantially impedes the educational process or interferes with the teacher’s 
authority. Teacher removal of disruptive students is an additional tool to classroom management techniques that 
have traditionally been used by teachers. Teachers may still utilize various behavior management strategies and 
interventions to deal with the behavior of students that may involve having the student briefly leave the 
classroom as they have done in the past. 

A student’s behavior can affect a teacher’s ability to teach and can make it difficult for other students in the 
classroom to learn. In most instances the classroom teacher can control a student’s behavior and maintain or 
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restore control over the classroom by using good classroom management techniques. The following time-
honored classroom management techniques may include practices that involve the teacher directing a 
student to briefly leave the classroom to give the student as opportunity to regain his or her composure and 
self-control in an alternative setting. Such practices may include, but are not limited to: (1) short-term “time out” 
in an elementary classroom or in an administrator’s office; (2) sending a student into the hallway briefly; (3) 
sending a student to the principal’s office for the remainder of the class time only; or (4) sending a student to a 
guidance counselor or other district staff member for counseling. Time-honored classroom management 
techniques such as these do not constitute disciplinary removals for purposes of this code.  

On occasion, a student’s behavior may become disruptive. For purposes of this code, a disruptive student is a 
student who is substantially disruptive of the educational process or substantially interferes with the teacher’s 
authority over the classroom. A substantial disruption of the educational process or substantial interference with a 
teacher’s authority occurs when a student demonstrates a persistent unwillingness to comply with the teacher’s 
instructions or repeatedly violates the teacher’s classroom behavior rules. In instances of severely disruptive 
behavior, a teacher may remove the student without attempting to implement a behavior management strategy. 

A classroom teacher may remove a disruptive student from class for up to two days. The removal 
from class applies to only the class of the removing teacher.  In the case of an elementary school 
teacher this removal may be up to the remainder of that school day and the next consecutive school 
day. 

If the disruptive student does not pose a danger or ongoing threat of disruption to the academic process, the 
teacher must provide the student with an explanation for why he or she is being removed and an opportunity to 
explain his or her version of the relevant events before the student is removed. Only after the informal 
discussion may a teacher remove a student from class. 

If the student poses a danger or ongoing threat of disruption, the teacher may order the student to be removed 
immediately. The teacher must, however, explain to the student why he or she was removed from the classroom 
and give the student a chance to present his or her version of the relevant events within twenty-four hours. 

The teacher must complete a district-established disciplinary form and meet with the principal or his or her 
designee as soon as possible, but no later than the end of the school day, to explain the circumstances of the 
removal and to present the disciplinary form. If the principal or designee is not available by the end of the same 
school day, the teacher must leave the form with the secretary. Each teacher should keep copy of the 
disciplinary form. The principal must keep a log of all removal of students from class. 

Within twenty-four hours after the student’s removal, the principal or another district administrator designated by 
the principal must notify the student’s parents, in writing, that the student has been removed from class and why. 
The notice must also inform the parent that he or she has the right, upon request, to meet informally with the 
principal or the principal’s designee to discuss the reasons for the removal. 

The written notice must be provided by personal delivery, express mail delivery, or some other means that is 
reasonably calculated to assure receipt of the notice within one business day of the student’s removal at 
the last known address for the parents. Where possible, notice should also be provided by telephone if 
the school has been provided with a telephone number(s) for the purpose of contacting parents. 

The principal may require the teacher who ordered the removal to attend the informal conference. 

If at the informal meeting the student denies the charges, the principal or the principal’s designee must 
explain why the student was removed and give the student and the student’s parents a chance to present 
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the student’s version of the relevant events. The informal meeting must be held within two school days of 
the student’s removal. The timing of the informal meeting may be extended by mutual agreement of the 
parent and principal. 

The principal or the principal’s designee may overturn the removal of the student from class if the 
principal finds any one of the following: 

1. charges against the student are not supported by substantial evidence; 
2. student’s removal is otherwise in violation of law, including the district’s code of conduct; 
3. conduct warrants suspension from school pursuant to Education Law §3214 and a 

suspension will be imposed. 

The principal or his or her designee may overturn a removal at any point between receiving the 
disciplinary form issued by the teacher and the close of business on the day following the period for the 
informal conference with parents (if a conference is requested).  

Any disruptive student removed from the classroom by the classroom teacher shall be offered 
continued educational programming and activities until he or she is permitted to return to the 
classroom. 

Removal of a student with a disability, under certain circumstances, may constitute a change in the 
student’s placement. Accordingly, no teacher may remove a student with a disability from his or her 
class until he or she has verified with the Principal or the Chairperson of the Committee on Special 
Education that the removal will not violate the student’s rights under state or federal law or regulation. 
The teacher will be provided and become familiar with behavior intervention plans to address the 
student’s behavior that is included in the student’s IEP or BIP. 

6. Suspension from school  

Suspension from school is a severe penalty, which may be imposed only upon students who are 
insubordinate, disorderly, violent or disruptive, or whose conduct otherwise endangers the safety, morals, 
health or welfare of others. 

The Board retains its authority to suspend students, but places primary responsibility for the suspension of 
students with the superintendent and the building principals. 

All staff members must immediately report and refer a violent student to the principal or the superintendent for a 
violation of the code of conduct. All referrals shall be made in writing unless the conditions underlying the 
recommendation or prepared as soon as possible by the staff member. 
 
The Superintendent, Principal, or their designee, upon receiving a recommendation or referral for 
suspension or when processing a case for suspension, shall gather the facts relevant to the matter and 
record them for subsequent presentation, if necessary. 

 
a) Short-term (5 days or less) Suspension from School   

 
When the superintendent or principal (referred to as the “suspending authority”) proposes to 
suspend a student charged with misconduct for five days or less pursuant to Education Law § 
3214(3), the suspending authority must immediately notify the student orally. If the student denies 
the misconduct, the suspending authority must provide an explanation of the basis for the 
proposed suspension. The suspending authority must also notify the student’s parents in writing 
that the student may be suspended from school. The written notice must be provided by personal 
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delivery, express mail delivery, or some other means that is reasonably calculated to assure 
receipt of the notice within one business day of the decision to propose suspension at the last 
known address for the parents. Where possible, notice should also be provided by telephone if 
the school has been provided with a telephone number(s) for the purpose of contacting the 
parents. 

The notice shall provide a description of the charges against the student and the incident for 
which suspension is proposed and shall inform the parent of the right to request an immediate 
informal conference with the principal. Both the notice and informal conference shall be in the 
dominant language or mode of communication used by the parents. At the conference, the 
parents shall be permitted to ask questions of complaining witnesses under such procedures as 
the principal may establish. 

The notice and opportunity for an informal conference shall take place before the student is 
suspended unless the student’s presence in school poses a continuing danger to persons, 
property, or an ongoing threat of disruption to the academic process. If the student’s presence 
does pose such a danger or threat of disruption, the notice and opportunity for an informal 
conference shall take place as soon after the suspension as is reasonable practicable. 

After the conference, the principal shall promptly advise the parents in writing of his or her 
decision. The principal shall advise the parents that if they are not satisfied with the decision and 
wish to pursue the matter, they must file a written appeal to the superintendent within five 
business days, unless they can show extraordinary circumstances precluding them from doing 
so. The superintendent shall issue a written decision regarding the appeal within 10 business 
days of receiving the appeal. If the parents are not satisfied with the superintendent’s decision, 
they must file a written appeal to the board of education with the district clerk within 10 business 
days of the date of the superintendent’s decision, unless they can show extraordinary 
circumstances precluding them from doing so. Only final decisions of the Board may be 
appealed to the Commissioner within 30 days of the decision. 

b) Long-term (more than 5 days) Suspension from School 
 
When the superintendent or building principal determines that a suspension for more than 
five days may be warranted, he or she shall give reasonable notice to the student and the 
student’s parents of their right to a fair hearing. At the hearing the student shall have the 
right to be represented by counsel, the right to question witnesses against him or her, and 
the right to present witnesses and other evidence on his or her behalf. 

The superintendent shall personally hear and determine the proceeding or may, in his or 
her discretion, designate a hearing officer to conduct the hearing. The hearing officer 
shall be authorized to administer oaths and to issue subpoenas in conjunction with the 
proceeding before him or her. A record of the hearing shall be maintained, but no 
stenographic transcript shall be required. A recording shall be deemed a satisfactory 
record. The hearing officer shall make findings of facts and recommendation as to the 
appropriate measure of discipline to the superintendent. The report of the hearing officer 
shall be advisory only, and the superintendent may accept all or any part thereof. 

An appeal of the decision of the superintendent may be made to the board that will make 
its decision based solely upon the record before it. All appeals to the board must be in 
writing and submitted to the district clerk within 10 business days of the date of the 
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superintendent’s decision, unless the parents can show that extraordinary circumstances 
precluded them from doing so. The board may adopt in whole or in part the decision of 
the superintendent. Final decisions of the Board may be appealed to the Commissioner 
within 30 days of the decision. 

3. Permanent suspension 

Permanent suspension is reserved for extraordinary circumstances such as when a student’s conduct poses a 
life-threatening danger to the safety and well-being of other students, school personnel, or any other person 
lawfully on school property or attending a school function. 

D. Minimum Periods of Suspension 

1. Students who bring a weapon to school 

Any student, other than a student with a disability, found guilty of bringing a weapon onto school 
property will be subject to suspension from school for at least one calendar year. Before being 
suspended, the student will have an opportunity for a hearing pursuant to Education Law §3214. The 
superintendent has the authority to modify the one-year suspension on a case-by-case basis. In 
deciding whether to modify the penalty, the superintendent may consider the following: 

a) student’s age 
b) student’s grade in school 
c) student’s prior disciplinary record 
d) superintendent’s belief that other forms of discipline may be more effective  
e) input from parents, teachers and/or others 
f) other extenuating circumstances 

A student with a disability may be suspended only in accordance with the requirements of state and federal 
law. 

2. Students who commit violent acts, other than bringing weapons to school 

Any student, other than a student with a disability, who is found to have committed a violent act in 
accordance with the definitions contained in this code, other than bringing a weapon onto school property, 
may be subject to suspension from school for one to five days. The student and the student’s parents will be 
given the same notice and opportunity for an informal conference given to all students subject to a short-
term suspension. If the proposed penalty exceeds the minimum of five-day suspension, the student and the 
student’s parents will be given the same notice and opportunity for a hearing given to all students subject to 
a long-term suspension. The principal or superintendent has the authority to modify the minimum 
suspension on a case-by-case basis. In deciding whether to modify the penalty, the superintendent may 
consider the same factors considered in modifying a one-year suspension for possessing a weapon. 

3. Students who are repeatedly substantially disruptive of the educational process or repeatedly 
substantially interferes with the teacher’s authority over the classroom. 

Any student, other than a student with a disability, who repeatedly is substantially disruptive of the 
educational process or substantially interferes with the teacher’s authority over the classroom will be 
suspended from school for a period of one to five days. For purposes of this code of conduct, 
“repeatedly is substantially disruptive” means engaging in conduct that results in the student being 
removed from the classroom by teacher(s) pursuant to Education Law §3214(3-a) and this code on four 
or more occasions during a semester. If the proposed penalty is the minimum suspension, the student 
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and the student’s parent will be given the same notice and opportunity for an informal conference given 
to all students subject to a short-term suspension. If the proposed penalty exceeds a five-day 
suspension, the student and the student’s parents will be given the same notice and opportunity for a 
hearing given to all students subject to a long-term suspension. The principal or superintendent has the 
authority to modify the minimum suspension on a case-by-case basis. In deciding whether to modify the 
penalty, the superintendent may consider the same factors considered in modifying a one-year 
suspension for possessing a weapon. 

E. Referrals 

1. Counseling 

The Child Study Team (or Pupil Assessment Team) shall handle all referrals of students to counseling. 
Referrals to the CST/PAT may be made by parents, teachers, administrators, and other school personnel. 

2. PINS Petition 

The district may file a PINS (person in need of supervision) petition in Family Court on any student under the 
age of 18 who demonstrates that he or she requires supervision and treatment by: 

a. being habitually truant and not attending school as required by Article 65 of the Education Law; 
b. engaging in an ongoing or continual course of conduct which beyond the lawful control of 

the school; 
c. knowingly and unlawfully possesses marijuana in violation of the Penal Law § 221.05.  A 

single violation of § 221.05 will be a sufficient basis for filing a PINS petition. 

3. Juvenile Delinquents and Juvenile Offenders 

The superintendent is required to refer the following students to the county attorney for a juvenile 
delinquency proceeding before the Family Court: 

a. any student under the age of 16 who is found to have brought a weapon to school, 
or 

b. any student 14 or 15 years old who qualifies for juvenile offender status under the 
Criminal Procedure Law § 1.20 (42). 

The superintendent is required to refer students age 16 and older or any student 14 or 15 years old 
who qualifies for juvenile offender status to the appropriate law enforcement authorities. 

IX. Alternative Instruction 

When a student of any age is removed from class by a teacher or a student of compulsory attendance 
age is suspended from school pursuant the Education Law § 3214, the district will take immediate steps 
to provide alternative means of instruction for the district. 

X. Discipline of Students with Disabilities 

The board recognizes that it may be necessary to suspend, remove or otherwise discipline students with 
disabilities to address disruptive or problem behavior. The board also recognizes that students with disabilities 
enjoy certain procedural protections whenever school authorities intend to impose discipline upon them. The 
board is committed to ensuring that the procedures followed for suspending, removing or otherwise disciplining 
students with disabilities are consistent with the procedural safeguards required by applicable law and 
regulations. 
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This code of conduct affords students with disabilities subject to disciplinary action no greater or lesser rights than 
those expressly afforded by applicable federal and state law and regulations. 

A. Authorized Suspension or Removals of Students with Disabilities 

1. For purposes of this section of the code of conduct, the following definitions apply: 

“suspension” means a suspension pursuant to Education Law § 3214. 

“removal” means a removal for disciplinary reasons from the student’s current educational placement 
other than a suspension and change in placement to an interim alternative educational setting (IAES) 
ordered by an impartial hearing officer because the student poses a risk of harm to himself or herself or 
others. 

“IAES” means a temporary educational placement for a period of up to 45 days, other than the student’s 
current placement at the time the behavior precipitating the IAES placement occurred. Such placement 
enables the student to continue to progress in the general curriculum, although in another setting; continue to 
receive those services and modifications, including those described on the student’s current individualized 
education program (IEP), that will enable the student to meet the goals set out in such IEP; and includes 
services and modifications to address the behavior which precipitated the IAES placement that are designed 
to prevent the behavior from recurring. 

2. School personnel may order the suspension or removal of a student with a disability from his or her 
current educational placement as follows: 

a. The Board, the district (BOCES) superintendent of schools or a building principal may order the 
placement of a student with a disability into an IAES, another setting or suspension for a period 
not to exceed five consecutive school days and not to exceed the amount of time a non-disabled 
student would be subject to suspension for the same behavior. 

b. The superintendent may order the placement of a student with a disability into an IAES, another 
setting or suspension for up to 10 consecutive school days, inclusive of any period in which the 
student has been suspended or removed under subparagraph (a) above for the same behavior, if 
the superintendent determines that the student has engaged in behavior that warrants a suspension 
and the suspension or removal does not exceed the amount of time non-disabled students would 
be subject to suspension for the same behavior. 

c. The superintendent may order additional suspensions of not more than 10 consecutive school 
days in the same school year for separate incidents of misconduct, as long as those removals 
do not constitute a change of placement. 

d. The superintendent may order the placement of a student with a disability in and IAES to be 
determined by the Committee on Special Education (CSE), for the same amount of time that a 
student without a disability would be subject to discipline, but not more than 45 days, if the student 
carries or possesses a weapon to school or to a school function, or the student knowingly 
possesses or uses illegal drugs or sells or solicits the sale of a controlled substance while at 
school or a school function. 

“Weapon” means the same as “dangerous weapon” under 18 U.S.C. § 930(g)(w) which 
includes “a weapon, device, instrument, material or substance, animate or inanimate, that is 
used for, or is readily capable of causing death or serious bodily injury, except...[for] a pocket 
knife with a blade of less than 2 1/2 inches in length.” 
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“Controlled substance” means a drug or other substance identified in certain provisions of the 
federal Controlled Substances Act specified in both federal and state law and regulations 
applicable to this policy. 

“Illegal Drugs” means a controlled substance except for those legally possessed or used under 
the supervision of a licensed health-care professional or that is legally possessed or used 
under any other authority under the Controlled Substances Act or any other federal law. 

3. Subject to specified conditions required by both federal and state law and regulations, an 
impartial hearing officer may order the placement of a student with a disability in an IAES setting 
for up to 45 days at a time, if maintaining the student in his or her current educational placement 
poses a risk of harm to the student or others. 

B. Change of Placement Rule 
1. A disciplinary change in placement means a suspension or removal from a student’s current 

educational placement that is either: 
a. for more than 10 consecutive school days; or 
b. for a period of 10 consecutive school days or less if the student is subjected to a series of 

suspensions or removals that constitutes a pattern because they cumulate to more than 10 school 
days in a school year and because of such factors as the length of each suspension or removal, the 
total amount of time the student is removed, and the proximity of the suspensions or removal to one 
another. 

2. School personnel may not suspend or remove a student with disabilities if imposition of the 
suspension or removal would result in a disciplinary change in placement based on a pattern of 
suspension or removal. 

However, the district may impose a suspension or removal, which would otherwise result in a disciplinary 
change in placement, based on a patterns of suspensions or removals if the CSE has determined that the 
behavior was not a manifestation of the student’s disability, or the student is placed in an IAES for behavior 
involving weapons, illegal drugs or controlled substances. 

C. Special Rules Regarding the Suspension or Removal of Students with Disabilities 

1. The district’s Committee on Special Education shall: 

a. Conduct functional behavioral assessments to determine why a student engages in a 
particular behavior, and develop or review behavioral intervention plans whenever the district 
is first suspending or removing a student with a disability for more than 10 school days in a 
school year or imposing a suspension or removal that constitutes a disciplinary change in 
placement, including a change in placement to an IAES for misconduct involving weapons, 
illegal drugs or controlled substances. 

If subsequently, a student with a disability who has a behavioral intervention plan and who has 
been suspended or removed from his or her current educational placement for more than 10 
school days in a school year is subjected to a suspension or removal that does not constitute a 
disciplinary change in placement, the members of the CSE shall review the behavioral 
intervention plan and its implementation to determine if modifications are necessary. 
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If one or more members of the CSE believe that modifications are needed, the school district 
shall convene a meeting of the CSE to modify such plan and its implementation, to the extent 
the committee determines necessary. 

b. Conduct a manifestation determination review of the relationship between the student’s 
disability and the behavior subject to disciplinary action whenever a decision is made to: 

1. place the student in an IAES either for misconduct involving weapons, illegal 
drugs/controlled substances, or because maintaining the student in his current 
educational setting poses a risk of harm to the student or others; or 

2. impose a suspension that constitutes a disciplinary change in placement. 

2.  The parents of a student who is facing disciplinary action, but who has not been determined to be 
eligible for serviced under IDEA and Article 89 at the time of misconduct, shall have the right to 
invoke applicable procedural safeguards set forth in federal and state law and regulations if, in 
accordance with federal and state statutory and regulatory criteria, the school district is deemed to 
have had knowledge that their child was a student with a disability before the behavior precipitating 
disciplinary action occurred. If the district is deemed to have had such knowledge, the student will 
be considered a student presumed to have a disability for discipline purposes. 

 
a. The superintendent, building principal or other school official imposing a suspension or 

removal shall be responsible for determining whether the student is a student presumed to 
have a disability. 

b. A student will not be considered a student presumed to have a disability for discipline 
purposes if, upon receipt of information supporting a claim that the district had knowledge 
the student was a student with a disability, the district either: 
• conducted an individual evaluation and determined that the student is not a 

student with a disability, or 
• determined that an evaluation was not necessary and provided notice to the parents of 

such determination, in the manner required by applicable law and regulations. 

If there is no basis for knowledge that the student is a student with a disability prior to taking 
disciplinary measures against the student, the student may be subjected to the same disciplinary 
measures as any other non-disabled student who engaged in comparable behaviors. 

However, if a request for an individual evaluation is made while such non-disabled student is 
subjected to a disciplinary removal, an expedited evaluation shall be conducted and completed 
in the manner prescribed by applicable federal and state law and regulations. Until the expedited 
evaluation is completed, the non-disabled student who is not a student presumed to have a 
disability for discipline purposes shall remain in the educational placement determined by the 
district, which can include suspension. 

3. The district shall provide parents with notice of disciplinary removal no later than the date on which 
a decision is made to change the placement of a student with a disability to an IAES for either 
misconduct involving weapons, illegal drugs or controlled substances or because maintaining the 
student in his/her current educational setting poses a risk of harm to the student or others; or a 
decision is made to impose a suspension or removal that constitutes a disciplinary change in 
placement. 
The procedural safeguards notice prescribed by the Commissioner shall 
accompany the notice of disciplinary removal. 

4. The parents of a student with disabilities subject to a suspension of five consecutive school 
days or less shall be provided with the same opportunity for an informal conference 
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available to parents of non-disabled students under the Education Law. 
5. Superintendent hearings on disciplinary charges against students with disabilities subject to a 

suspension of more than five school days shall be bifurcated into a guilt phase and a penalty phase in 
accordance with 
the procedures set forth in the Commissioner’s regulations incorporated into this code. 

6. The removal of a student with disabilities other than a suspension or placement in an IAES shall be 
conducted in accordance with the due process procedures applicable to such removals of non-
disabled students, except that school personnel may not impose such removal for more than 10 
consecutive days or for a period that would result in a disciplinary change in placement, unless the 
CSE has determined that the behavior is not a manifestation of the student’s disability. 

7. During any period of suspension r removal, including placement in an IAES, students with disabilities 
shall be provided services as required by the Commissioner’s regulations incorporated into this code. 

D. Expedited Due Process Hearings 
1. An expedited due process hearing shall be conducted in the manner specified by the Commissioner’s 

regulations incorporated into this code, if: 
a. The district requests such a hearing to obtain an order of an impartial hearing officer placing a student 

with a disability in an IAES where school personnel maintain that it is dangerous for the student to be in 
his or her current educational placement, or during the pendency of due process hearings where school 
personnel maintain that it is dangerous for the student to be in his or her current educational placement 
during such proceedings; 

b. The parent requests such a hearing from a determination that the student’s behavior was not a 
manifestation of the student’s disability, or relating to any decision regarding placement, including but 
not limited to any decision to place the student in an IAES. 

2. During the pendency of an expedited due process hearing or appeal regarding the placement of a student 
in an IAES for behavior involving weapons, illegal drugs or controlled substances, or on grounds of 
dangerousness, or regarding a determination that the behavior is not a manifestation of the student’s 
disability for a student who has been placed in an IAES, the student shall remain in the IAES pending the 
decision of the impartial hearing officer or until expiration of the IAES placement, whichever occurs first, 
unless the parents and the district agree otherwise. 

3. If school personnel propose to change the student’s placement after expiration of an IAES placement, during 
the pendency of any proceeding to challenge the proposed change in placement, the student shall 
remain in the placement prior to removal to the IAES, except where the student is again placed in an 
IAES. 

4. An expedited due process hearing shall be completed within 15 business days of receipt of the request 
for hearing. Although the impartial hearing officer may grant specific extensions of such time period, he 
or she must mail a written decision to the district and the parents within five business days after the last 
hearing date, and in no event later than 45 calendar days after receipt of the request for a hearing, 
without exceptions or extensions. 

E. Referral to law enforcement and judicial authorities 

In accordance with the provisions of IDEA and its implementing regulations: 
1. The district may report a crime committed by a child with a disability to appropriate 

authorities, and such action will not constitute a change of the student’s placement. 
2. The superintendent shall ensure that copies of the special education and disciplinary 

records of a student with disabilities are transmitted for consideration to the appropriate 
authorities to whom a crime is reported. 

XI. Corporal Punishment 

Corporal punishment is any act of physical force upon a student for the purpose of punishing that student. 
Corporal punishment of any student by any district employee is strictly forbidden. 
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However, in situations where alternative procedures and methods that do not involve the use of physical force 
cannot reasonably be used, reasonable physical force may be used to: 

• protect oneself, another student, teacher or any person from physical injury; 
• protect the property of the school or others; 
• restrain or remove a student whose behavior interferes with the orderly exercise and 

performance of school district functions, powers and duties, if that student has refused to refrain 
from further disruptive acts. 

The district will file all complaints about the use of corporal punishment with the Commissioner of Education 
in accordance with Commissioner’s regulations. 

XII. Student Searches and Interrogations 

The Board of Education is committed to ensuring an atmosphere on school property and at school functions that is 
safe and orderly. To achieve this kind of environment, the dean of students and/or any school administrator 
authorized to impose a disciplinary penalty on a student may question a student about an alleged violation of law or 
the district code of conduct. Students are not entitled to any sort of “Miranda” type warning before being questioned by 
a school administrator or dean of students. When there is a danger of harm to persons or property, the school is not 
required to contact a student’s parent before questioning the student. In other cases of serious violations of the code 
of conduct or the law, the school will make an effort to contract the student’s parents to tell them that the student will 
be questioned, but will not necessarily delay the questioning until a parent arrives. In all cases of questioning a 
student, the school will notify the parents within a reasonable time thereafter if there was not prior or 
contemporaneous notification. School administrators will tell students why they are being questioned. 

In addition, the Board authorizes the superintendent, building principals, dean of student, and the school nurse to 
conduct searches of students and their belongings it the authorized person has reasonable suspicion to believe that the 
search will result in evidence that the student violated the law or the district code of conduct. 

An authorized school administrator, school nurse, or dean of students may conduct a search of a student’s belongings 
that is minimally intrusive, without reasonable suspicion, so long as the school official has a legitimate reason for the 
very limited search. 

An authorized school administrator, school nurse, or dean of students may search a student or the student’s belongings 
based upon information received from a reliable informant leading the administrator, school nurse, or dean of students to 
believe that the search will result in evidence of a serious violation of the code of conduct or the law. Individuals, other 
than the district employee, will be considered reliable informants if they have previously supplied information that was 
accurate and verified, or they make an admission against their own interest, or they provide the same information that is 
received independently from other sources, or they appear to be credible and the information they are communicating 
relates to an immediate threat to safety. District employees will be considered reliable informants unless they are known 
to have previously supplied information that was not accurate. 
 
Before searching a student or the student's belongings, the authorized school official should attempt to get the 
student to admit that he or she possesses physical evidence that they violated the law or the district code, or 
get the student to voluntarily consent to the search.  Searches will be limited to the extent necessary to locate 
the evidence sought. 

Whenever practicable, searches will be conducted in the privacy of administrative offices and students will be 
present when their possessions are being searched. 

A.  Student Lockers, Desks and Other School Storage Places 



WORK AGENDA REGULAR BOARD MEETING:  JANUARY 21, 2015 PAGE # 31 
 

   

The rules in this code of conduct regarding searches of students and their belongings do not apply to student 
lockers, desks and other school storage places. Students have no reasonable expectation of privacy with respect to 
these places and school officials retain complete control over them. This means that student lockers, desks and other 
school storage places may be subject to search at any time by school officials, without prior notice to students and 
without their consent. 

 
B.  Documentation of Searches 

 
The authorized school official conducting the search shall be responsible for promptly documenting the 
facts surrounding the search. 

 
The Principal or his/her designee shall be responsible for the custody, control and disposition of any illegal 
or dangerous item taken from a student.  The Principal or his/her designee shall clearly label each item 
taken from the student and retain control of the item(s), until the item is turned over to the police.  The 
Principal or his or her designee shall be responsible for personally delivering dangerous or illegal items to 
police authorities. 

C. Police Involvement in Searches and Interrogations of Students 
 

District officials are committed to cooperating with police officials and other law enforcement authorities to 
maintain a safe school environment. Police officials, however, have limited authority to interview or search 
students in schools or at school functions, or to use school facilities in connection with police work. Police officials 
may enter school property or a school function to question or search a student or to conduct a formal 
investigation involving students only if they have: 

1. a search or an arrest warrant and time is of the essence for reasons of safety; or 
2. probable cause to believe a crime has been committed on school property or at a school function; 

or 
3. been invited by school administrator or the dean of students onto school property for the purpose of 

conducting an investigation (and after school administrator has first attempted to notify the parents) 

Before police officials are permitted to question or search any student, the building principal or his or her designee 
shall first try to notify the student’s parent to give the parent the opportunity to be present during the police 
questioning or search. If the student’s parent cannot be contacted prior to the police questioning or search, the 
questioning or search shall not be conducted. The principal or designee will also be present during any police 
questioning or search of a student on school property or at a school function. 

C. Child Protective Services Investigations 

Consistent with the district’s commitment to keep students safe from harm and the obligation of school officials to report 
to child protective services when they have reasonable cause to suspect that a student has been abused or maltreated, 
the district will cooperate with local child protective services workers who wish to conduct interviews of students on 
school property relating to allegations of suspected child abuse, and/or neglect, or custody investigations. 

All requests by child protective services to interview a student on school property shall be made directly to building 
principal or his or her designee. The principal or his or her designee shall set the time and place of the interview. The 
principal or designee shall decide if it is necessary and appropriate for a school official to be present during the interview, 
depending on the age of the student being interviewed and the nature of the allegations. If the nature of the allegations is 
such that it may be necessary for the student to remove any of his or her clothing in order for the child protective services 
worker to verify the allegations, the school nurse or other district medical personnel must be present during that portion 
of the interview. No student may be required to remove his or her clothing in front of a child protective services worker or 
school district official of the opposite sex. 
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A child protective services worker may not remove a student from school property without a court order, unless the 
worker reasonably believes that the student would be subject to danger of abuse if he or she were not removed from 
school before a court order can reasonably be obtained. If the worker believes the student would be subject to 
danger of abuse, the worker may remove the student without a court order and without the parent’s consent. 

XIII. Visitors to the School 

The board encourages parents and other district citizens to visit the district’s schools and classrooms to observe 
the work of students, teachers, and other staff. Since schools are a place of work and learning, however, certain 
limits must be set for such visits. The building principal or his or her designee is responsible for all persons in the 
building and on the grounds. For these reasons, the following rules apply to visitors to the schools: 

1. Anyone who is not a regular staff member or student of the school will be considered a visitor. 
2. All visitors to the school must report to the office of the principal upon arrival at the school. There they 

will be required to sign the visitor’s register and will be issued a visitor’s identification badge, which 
must be worn at all times while in the school or on school grounds. The visitor must return the 
identification badge to the principal’s office before leaving the building. 

3. Visitors attending school functions that are open to the public, such as parent-teacher organization 
meetings or public gatherings, are not required to register. 

4. Parents who request to visit a classroom while school is in session are required to obtain permission 
for such visits in advance with the classroom teacher and principal, so that class disruption is kept to 
a minimum. 

5. Teachers are expected not to take class time to discuss individual matters with visitors. 
6. Any unauthorized person on school property will be reported to the principal or his or her 

designee. Unauthorized persons will be asked to leave. If the situation warrants, the police may 
be called. 

7. All visitors are expected to abide by the rules for public conduct on school property contained in 
this code of conduct. 

XIV. Public Conduct on School Property 

The district is committed to providing an orderly, respectful environment that is conducive to learning. To create 
and maintain this kind of an environment, the district needs to regulate public conduct on school property and at 
school functions. For purposes of this section of the code, “public” shall mean all persons when on school 
property or attending a school function including students, teachers and district personnel. 
 
The restrictions on public conduct on school property and at school functions contained in this code are not 
intended to limit freedom of speech or peaceful assembly. The district recognizes that free inquiry and free 
expression are indispensable to the objectives of the district. The purpose of this code is to maintain public order 
and prevent abuse of the rights of others. 

All persons on school property or attending a school function shall conduct themselves in a respectful and orderly 
manner. In addition, all persons on school property or attending a school function are expected to be properly 
attired for the purpose they are on school property, and to treat the campus and grounds with respect. 

A. Prohibited Conduct 

No person, either alone or with others, shall: 
1. intentionally injure any person or threaten to do so; 
2. intentionally damage or destroy school district property which would include graffiti or arson., or the 

personal property of a teacher, administrator, other district employee or any person lawfully on school 
property. 
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3. disrupt the orderly conduct of classes, school programs or other school activities; 
4. distribute or wear material on school grounds or at school functions that are obscene, advocate 

illegal action, appear libelous, obstruct the rights of others, or are disruptive to the school program; 
 

5. intimidate, harass or discriminate against any person on the basis of actual or perceived race, 
color, creed, national origin, religion or religious practices, age, gender, gender identity or 
expression, sexual orientation or disability on school grounds or at a school function. 

6. enter any portion of the school premises without authorization or remain in any building or 
facility after it is normally closed; 

7. obstruct the free movement of any person in any place to which this code applies; 
8. violate the traffic laws, parking regulations or other restrictions on vehicles; 
9. possess, consume, sell, distribute or exchange alcoholic beverages, controlled substances, or be 

under the influence of either on school property or at a school function. 
10. possess or use weapons in or on school property or at a school function, except in the case 

of law enforcement officer or except as specifically authorized by the school district; 
11. loiter on or about school property; 

 
12. gamble on school property or as school functions; 
13. refuse to comply with any reasonable order of identifiable school district officials performing 

their duties; 
14. incite others willfully to commit any of the acts prohibited by this code; 
15. violate any federal or state statute, local ordinance or board policy while on school property or 

while at a school function; 
16. smoke or use tobacco products that are prohibited on school grounds, at school function, and 

in school vehicles. 

B. Penalties 

Persons who violate this code shall be subject to the following penalties: 
1. Visitors. Their authorization, if any, to remain on school grounds or at the school function shall be 

withdrawn and they shall be directed to leave the premises. If they refuse to leave, they shall by 
subject to ejection. 

2. Students. They shall be subject to disciplinary action as the facts may warrant, in 
accordance with the due process requirements. 

3. Tenured faculty members. They shall be subject to disciplinary action as the facts may warrant 
in accordance with Education Law §3020-a or any other legal rights that they may have. 

4. Staff members other than those described in subdivisions 4 and 5. They shall be subject to 
warning, reprimand, suspension or dismissal as the facts may warrant in accordance with any 
legal rights they may have. 

C. Enforcement 

The building principal or his or her designee shall be responsible for enforcing the conduct required by this code. 
When the building principal or his or her designee sees an individual engaged in prohibited conduct, which in his 
or her judgment does not pose any immediate threat of injury to persons or property, the principal or his or he 
designee shall tell the individual that the conduct is prohibited and attempt to persuade the individual to stop. The 
principal or his or her designee shall also warn the individual of the consequences for failing to stop. If the person 
refuses to stop engaging in the prohibited conduct, the principal or his or her designee shall have the individual 
removed immediately from school property or the school function. If necessary, local law enforcement authorities 
will be contacted to assist in removing the person. 
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The district shall initiate disciplinary action against any student or staff member, as appropriate, with the 
“Penalties” section above. In addition, the district reserves its right to pursue a civil or criminal legal action 
against any person violating the code. 
 
XV. Dissemination and Review 

A. Dissemination of Code of Conduct 

The Board will work to ensure that the community is aware of this code of conduct by: 
1. providing copies of a summary of the code to all students at the beginning of each school year. 
2. making copies of the code available to all parents at the beginning of the school year. 
3. Mailing or emailing a summary of the code of conduct written in plain language to all parents 

of district students before the beginning of the school year and making this summary available 
later upon request; 

4. providing all current teachers and other staff members with a copy of the code and a copy of any 
amendments to the code as soon as practicable after adoption; 

5. providing all new employees with a copy of the current code of conduct when they are first hired; 
6. making copies of the code available for review by students, parents and other community members. 

The Board will sponsor an in-service education program for all district staff members to ensure the effective 
implementation of the code of conduct. The superintendent may solicit the recommendations of the district staff, 
particularly teachers and administrators, regarding in service programs pertaining to the management and discipline 
of students. The Board of Education will review this code of conduct every year and update it as necessary. In 
conducting the review, the board will consider how effective the code’s provisions have been and whether the code 
has been applied fairly and consistently. The board may appoint an advisory committee to assist in reviewing the 
code and the district’s response to code of conduct violations. The committee will be made up of representatives of 
student, teacher, administrator, and parent organizations, school safety personnel and other school personnel. 

Before adopting any revisions to the code, the Board will hold at least one public hearing at which school 
personnel, parents, students and any other interested party may participate. 

The code of conduct and any amendments to it will be filed with the Commissioner no later than 30 days 
after adoption 

1st Reading 5/24/01 
2nd Reading & Adopt 6/28/01 
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AGENDA ITEM NUMBER:  8 
 
AGENDA HEADING:  SECOND READING AND APPROVAL TO POLICY #1420 and FORM 1420e 
 
MOTION BY:   
 
SECONDED BY:   
 
 POLICY 2nd READ 
                    COMPLAINTS ABOUT CURRICULA OR INSTRUCTIONAL MATERIALS  

 
The Board of Education recognizes its responsibility for the purchase of instructional materials. The 

Board expects District teachers and administrators to select books and other materials in accord with sound 
educational principles and practices, and to use them effectively in the classrooms. However, the Board also 
recognizes the right of community members to voice concerns and/or complaints regarding the implementation 
of a particular curriculum and/or instructional material. 

If a student, parent/guardian, District employee, or District resident finds fault with a book or some other 
educational material and protests its use in class or its availability in a school library, the Principal of the school 
where the objection has arisen will hold an informal meeting with the complainant and the relevant faculty 
member(s). It is expected that the complainant will make an effort, prior to the informal meeting, to review the 
material in question in its entirety, and complete Policy Form 1420-E.  

At the informal meeting, the complainant will be asked to make clear his or her objection(s) to the 
material. The staff member(s) involved will be asked to explain the educational value of the material in 
question. If this informal discussion fails to satisfy the complainant and reconcile the parties, the complainant 
may proceed to more formal levels (unless a similar complaint has been reviewed within the last three years 
and the Board of Education chooses not to act on the issue again). 

If this is a new complaint or the Board of Education chooses to conduct another review, the 
complainant will submit Form 1420-E to the Superintendent of Schools who will refer the matter to the District 
Leadership Team (as defined in School District’s Shared Decision-Making Plan).  Once the DLT has received 
Form 1420-E and copies of the challenged materials, it will consult with faculty and/or administrators 
knowledgeable of the content area of the challenged material. The Complainant will also be given an 
opportunity to present to the DLT. The DLT may seek additional consultation, when appropriate, with relevant 
professional organizations such as the American Library Association, the National Council of Teachers of 
English, and the National Council of Social Studies Teachers, as well as with any other parties as may seem 
necessary or desirable. The DLT will then render a written decision on whether the material in question is 
appropriate or inappropriate given the students’ ages and instructional objectives involved. The DLT’s decision 
shall include a rationale for its decision and any other relevant information. In the event the DLT fails to reach 
consensus, majority opinion shall rule. Dissenting opinions will be noted in the report to the Board.  

Copies of the recommendation will be given to the complainant, the Superintendent, the Board, and the 
professional staff members involved. If either party is not satisfied with the DLT’s decision, the matter may be 
appealed in writing within 20 calendar days to the Board of Education. The final decision regarding material in 
question shall be made by the Board of Education in consultation with the Superintendent of Schools.  

Cross ref: 4511, Textbook Selection and Adoption 4513, Library Materials Selection and Adoption 
Ref: Education Law §§1709 (15); 1711(5)(f); Board of Educ., Island Trees UFSD v. Pico, 457 US 853 (1982) 
 
Adoption date:  November 21, 1994 
Revised:  December 2014 
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1420-E  Complaints About Curricular or Instructional Materials 
Please complete and bring this form to the informal resolution meeting with the building principal and appropriate staff. 
 
Review request initiated by __________________________________________________________________ 
 
Date___________________________________  Telephone_____________________________________ 
 
Address ________________________________________________________________________________________ 
 
If the complainant represents a community group, please specify which group and how we may contact them.  
_______________________________________________________________________ 
 
Material in Question: _________________________________________________________________________ 
 
Author, Publisher, and/or Producer: ________________________________________________________ 
 
Publisher’s Recommended Grade-Level (if any): ___________________________________________ 
 
Please confirm that you have read or reviewed the material in its entirety ______________ 
 
Have you spoken with the classroom teacher who is using this material?________________ 
 
To what do you specifically object? Please cite passages, pages, etc. (Use a separate sheet if necessary):   
_________________________________________________________________________________________________ 
_________________________________________________________________________________________________ 
 
Is your objection to the material based upon your personal exposure to it, or upon reports you have heard, or both? 
_____________________________________________________________ 
 
What do you believe is the intended purpose of the material? _____________________________ 
_________________________________________________________________________________________________ 
 
What do you believe will be the result of exposure to this material? ______________________ 
_________________________________________________________________________________________________ 
 
In your opinion, is there any merit to this material? If yes, what? _________________________ 
_________________________________________________________________________________________________ 
 
Can you suggest or recommend any materials of equal educational value?   
_________________________________________________________________________________________________ 
_________________________________________________________________________________________________ 
 
If the informal resolution meeting with the building principal does not adequately address your concerns then you have a 
right to a District Leadership Team review of the material in question. Please contact the Superintendent of Schools to 
arrange for this review. You will be offered an opportunity to make a brief presentation to the District Leadership Team as 
part of the review process.   
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AGENDA ITEM NUMBER:  9 
 
AGENDA HEADING:  CONSENT AGENDA 
 
MOTION BY:   
 
SECONDED BY:   
 
To approve Business Consent Agenda items as follows: BUSINESS 

  
1. Approve Board of Education Minutes for meeting held on January 7, 2015. BOE MINUTES 

  
2. Approve the following payment for services related to the Mill Road Phase II of the 

District-wide Re-Roofing Project: 
 

Key Interiors 
327-329 Main Street 
Poughkeepsie, NY 12601  Application #3 
  In the amount of $39,682.45 
 
Approve the following payment for services related to the Technology Capital Project: 
 

Adorama 
42 West 18th Street 
New York, NY 10011 
  In the amount of $428.99 
 
Approve the following payment for professional services for the MR HVAC/Technology 
Capital Project: 
 

S&O Construction 
11 Charles Street,  PO Box 1379 
Pleasant Valley, NY 12569  Application #2 – FINAL 
  In the amount of $15,405.48 

APPROVE 
PAYMENTS 

  
3. Acknowledge the recommendation from the Committee on Special Education & the 

Committee on Preschool Education for meetings held on the following dates: 12/16/14; 
12/12/14; 12/05/14; 11/13/14; 10/31/14; 10/21/14; 10/28/14; 10/17/14; 10/08/14; 
9/24/14; 9/23/14; 9/29/14; 9/19/14; 9/12/14; 9/17/14; and 9/24/14; 

CSE/CPSE 
RECOMM 

  
4. Approve the following field trip request: 

• HS Students and one 6th grade student trip to perform at the Arthur Seelen 
Theatre in New York City on February 13, 2015. 

FIELD TRIP 

  
5. Award the following 2014-2015 School Year Transportation Service Bid for Arlington 

Elementary School to: 
Tonche Transit, Inc. 
5181 Route 28, PO Box 298 
Mt. Tremper, NY 12457 
In the Amount of $283.00 per day 
 
 
 
 

BID AWARDS 
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Award the following State Contract Work for the H3 Capital Project Direct Digital 
Control (DDC) System: 
Day Automation 
23 Computer Drive 
Albany, NY 12205 
In the Amount of $698,000.00 

  
6. Approve the 2015-2016 initial 2 Service Request in the approximate amount of 

$2,623,547. 
BOCES SERV 
REQUEST 

  
7. Acknowledge appointment of Leah L. Murphy, Esq. as the Impartial Hearing Office for 

student case number #88411, contingent upon the conditions that the hearing officer 
accept the compensation offered pursuant to Red Hook Central School District Policy 
#4320, including the agreement that travel mileage will be reimbursed per the policy, 
and pursuant to Ms. Murphy, if the hearing is cancelled with less than three days’ notice 
the District will be charged a $500.00 cancellation fee. The hearing date and time will be 
determined within the guidelines set forth by the New York State Education Department 

IMPARTIAL 
HEARING 
OFFICER 

 
WAS CARRIED/DEFEATED:  Vote:     YES:   NO:   ABSENT:    
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The regular meeting of the Board of Education was called to order by President Mosher 
at 7:00 p.m. in the 3-5 Cafeteria at the Mill Road Elementary School followed by the 
Pledge to the Flag. 

CALL TO 
ORDER 

  
Board members present were:  K. Mosher, J. Moore D. Morrison, R. McCann, E. 
Mercier, and J. Davies, student member.  

 

  
Administration present were:  P. Finch, B. Martin, D. Gaynor, B. Boyd, T. Cassata, J. 
Popp, L. Anthony, P. Sheldon, and E. Maskell, Clerk of the Board. 

 

 
 
Suzanne Button, Ph.D. was present at the meeting, and gave a presentation to the 
Board regarding the Changing of School Start Times. Discussion ensued and some 
members of the audience asked questions.  

PRESENTATION 

  
There were 37 visitors and 1 members of the press present. VISITOR 

RECOGNITION 
President Mosher welcomed the visitors and invited them to ask questions or make 
statements at this time. There were no further comments from the public. 

 

  
 
Issues For Discussion/Comment – Jacqueline Davies reported a lot of activities have just finished such 
as the National Honor Society, Kids Night Out, Student Council Hot Chocolate Bake Sale, and Ugly 
Sweater Day. Students are working on some other things coming up, which Ms. Davies will report 
about in future meetings. 
 
The following Superintendent communications were received and reviewed by the Board 
of Education: 

SUPT 
COMM 

• Dutchess BOCES Meeting Minutes from November 12, 2014.  
 
 
The following monthly reports were received and reviewed by the Board of Education: ADMIN 

REPORTS 
• K-2 Principal’s Report, Newsletter – E. Hayes  
• 3-5 Principal’s Report, Newsletter – B. Boyd  
• LAMS Principal’s Report –& J. Berardi & M. Kaprinski  
• High School Principal’s Report – R. Paisley & A. Greene   
 

AGENDA HEADING:  FIRST READING OF REVISIONS TO POLICY #1420 and FORM 1420e 
Motion made by Mr. Mercier and seconded by Ms. Morrison to accept the first reading and 
revisions to the policy below: 
COMPLAINTS ABOUT CURRICULA OR INSTRUCTIONAL MATERIALS POLICY 1ST 

READ 
The Board of Education recognizes its responsibility for the purchase of instructional materials. 

The Board expects District teachers and administrators to select books and other materials in accord 
with sound educational principles and practices, and to use them effectively in the classrooms. 
However, the Board also recognizes the right of community members to voice concerns and/or 
complaints regarding the implementation of a particular curriculum and/or instructional material. 



RED HOOK CENTRAL SCHOOL DISTRICT 
MINUTES OF REGULAR BOARD OF EDUCATION MEETING – JANUARY 7, 2015 

 

2 
 

If a student, parent/guardian, District employee, or District resident finds fault with a book or 
some other educational material and protests its use in class or its availability in a school library, the 
Principal of the school where the objection has arisen will hold an informal meeting with the 
complainant and the relevant faculty member(s). It is expected that the complainant will make an effort, 
prior to the informal meeting, to review the material in question in its entirety, and complete Policy Form 
1420-E.  

At the informal meeting, the complainant will be asked to make clear his or her objection(s) to 
the material. The staff member(s) involved will be asked to explain the educational value of the material 
in question. If this informal discussion fails to satisfy the complainant and reconcile the parties, the 
complainant may proceed to more formal levels (unless a similar complaint has been reviewed within 
the last three years and the Board of Education chooses not to act on the issue again). 

If this is a new complaint or the Board of Education chooses to conduct another review, the 
complainant will submit Form 1420-E to the Superintendent of Schools who will refer the matter to the 
District Leadership Team (as defined in School District’s Shared Decision-Making Plan).  Once the DLT 
has received Form 1420-E and copies of the challenged materials, it will consult with faculty and/or 
administrators knowledgeable of the content area of the challenged material. The Complainant will also 
be given an opportunity to present to the DLT. The DLT may seek additional consultation, when 
appropriate, with relevant professional organizations such as the American Library Association, the 
National Council of Teachers of English, and the National Council of Social Studies Teachers, as well 
as with any other parties as may seem necessary or desirable. The DLT will then render a written 
decision on whether the material in question is appropriate or inappropriate given the students’ ages 
and instructional objectives involved. The DLT’s decision shall include a rationale for its decision and 
any other relevant information. In the event the DLT fails to reach consensus, majority opinion shall 
rule. Dissenting opinions will be noted in the report to the Board.  

Copies of the recommendation will be given to the complainant, the Superintendent, the Board, 
and the professional staff members involved. If either party is not satisfied with the DLT’s decision, the 
matter may be appealed in writing within 20 calendar days to the Board of Education. The final decision 
regarding material in question shall be made by the Board of Education in consultation with the 
Superintendent of Schools.  

Cross ref: 4511, Textbook Selection and Adoption 4513, Library Materials Selection and Adoption 
Ref: Education Law §§1709 (15); 1711(5)(f); Board of Educ., Island Trees UFSD v. Pico, 457 US 853 
(1982) 
 
Adoption date:  November 21, 1994 
Revised:  December 2014 
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1420-E  Complaints About Curricular or Instructional Materials 
Please complete and bring this form to the informal resolution meeting with the building principal and appropriate 
staff. 
 
Review request initiated by __________________________________________________________________ 
 
Date___________________________________ Telephone_____________________________________ 
 
Address 
________________________________________________________________________________________ 
 
If the complainant represents a community group, please specify which group and how we may contact them.  
_______________________________________________________________________ 
 
Material in Question: _________________________________________________________________________ 
 
Author, Publisher, and/or Producer: ________________________________________________________ 
 
Publisher’s Recommended Grade-Level (if any): ___________________________________________ 
 
Please confirm that you have read or reviewed the material in its entirety ______________ 
 
Have you spoken with the classroom teacher who is using this material?________________ 
 
To what do you specifically object? Please cite passages, pages, etc. (Use a separate sheet if necessary):   
__________________________________________________________________________________________ 
__________________________________________________________________________________________ 
 
Is your objection to the material based upon your personal exposure to it, or upon reports you have heard, or 
both? _____________________________________________________________ 
 
What do you believe is the intended purpose of the material? _____________________________ 
_________________________________________________________________________________________ 
 
What do you believe will be the result of exposure to this material? ______________________ 
__________________________________________________________________________________________ 
 
In your opinion, is there any merit to this material? If yes, what? _________________________ 
__________________________________________________________________________________________ 
 
Can you suggest or recommend any materials of equal educational value?   
__________________________________________________________________________________________
_________________________________________________________________________________________ 
 
If the informal resolution meeting with the building principal does not adequately address your concerns then you 
have a right to a District Leadership Team review of the material in question. Please contact the Superintendent 
of Schools to arrange for this review. You will be offered an opportunity to make a brief presentation to the District 
Leadership Team as part of the review process. 
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Motion by Mr. McCann, seconded by Mr. Mercier to approve the following Business 
Consent Agenda items 1-7: 

BUSINESS 

  
1. Approve Board of Education Minutes for meeting held on 12/10/14. BOE MINUTES 
  
2. Acknowledge the Financial Report for the month of November 2014. FINANCIALS 

  
3. Accept the Tax Collector’s Report for the Month Ending November 30, 2014. TAX COLL 

REPT NOV 
  
4. Approve the following payment for the legal notice for the Mill Road 

Reconstruction Boiler Re-Bid to: 
APPROVE 
PAYMENTS 

Daily Freeman 
PO Box 1877 
Albany, NY 12201-1877 
 Total Amount Due: $127.35 
 
Approve the following payment for the District Wide Technology Capital Project 
to: 
Annese & Associates, Inc. 
4781 State Route 5 
Herkimer, NY 13550 
 Total Amount Due for Invoice #SI-577156: 
$24,111.61 
 
Approve the following payment for the legal notice for the Reconstruction to the 
Mill Road and Linden Avenue Middle School Boiler Work to: 
Poughkeepsie Journal 
PO Box 822837 
Philadelphia, PA  19182-2837 
 Total Amount Due: $131.70 

 

  
5. Award the following bids for the H3 Capital Project: 

General Construction Contract 
Hoosick Valley Construction Inc. 
Alternate GC-2 Elevator Addition:  $344,000.00 
 
Boiler Work – Contract HC-1  (Re-bid) 
Southeast Mechanical Inc.   Base Bid:  $698,000.00 
Alternate HC-2a External Flue for Cast Iron Boilers:  $50,000.00 
 
HVAC Work – Contract HC-2 
Framan Mechanical Inc. 
Alternate HC2-2 Elevator Addition:    $10,000.00 
Alternate HC2-3 Air Conditioning in Cafetoriums   $75,000.00 

 
Electrical Contract 
Stilsing Electrical Inc. 
Alternate EC-1 Cast Iron Boilers:   $10,439.00 
Alternate EC-2 Elevator Addition:   $30,126.00 

BID AWARD 
AND 
ALTERNATES 
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Alternate EC-3 Air Conditioning in Cafetoriums:  $28,526.00 
  

6. Approve Memorandum of Agreement by and between the Red Hook Central 
School District and the Red Hook Faculty Association, with regards to Employee 
#1984, dated December 21, 2014. 

MEMORANDUM 
OF 
AGREEMENT 

  
7. Approve Agreement by and between the Village of Red Hook and the Red Hook 

Central School District regarding School Resource Officers, effective through 
June 30, 2015. 

SRO 
AGREEMENT 

 
All were in favor with none opposed. Motion carried.  
 
 
Motion by Ms. Morrison, seconded by Ms. Moore that the following personnel 
consent agenda items 1-5 be approved upon the recommendation of the 
Superintendent of Schools: 

PERSONNEL 

  
1. Extend the FMLA paid medical leave of absence for employee #62 for the 

period January 5, 2015 through January 9, 2015, and a non-FMLA leave of 
absence with family sick pay from January 10, 2015 through February 27, 2015. 

EXTEND LOA 

  
2. Extend the appointment of Amanda Eggink to the position of Contract Substitute 

Elementary Teacher, to be paid at RHFA Master’s Step 1, $56,839 per year to 
be prorated, effective January 5, 2015 through February 27, 2015. 

CONTRACT 
SUB 

  
3. Request for Approval of Standard Work Day And Reporting Resolution: BE IT 

RESOLVED, that the Board of Education of the Red Hook Central School 
District/Location Code 71301 hereby establishes the following as standard work 
days for appointed officials and will report the following days worked to the New 
York State and Local Employees’ Retirement System based on the time keeping 
system records or the record of activities maintained and submitted by these 
officials to the District Clerk: 

STANDARD 
WORK DAY 
AND 
REPORTING 
RESOLUTION 

 
Title  Name  Social 

Security 
Number 
(Last 4 
Digits)  

Registration 
Number  

Standard 
Work 
Day 
(Hrs/ 
Day)  

Term 
Begins/ 
Ends  

Participates 
In 
Employer’s 
Time 
Keeping 
System  
(Yes/No)  

Days/ 
Month  
(Based on 
Record of 
Activities)  

Tier 1  
(Check 
only if 
member 
is Tier 
1)  

Not Submitted  
(Check box if 
no record of 
activities 
completed or if 
participates in 
timekeeping 
system)  

	  

APPOINTED OFFICIALS 
	  

District 
Clerk  

Elena 
Maskell  

   8 7/01/14 – 
6/30/15 

Yes N/A  √ 
Treasurer Lori 

McCarthy 
  8 7/01/14 – 

6/30/15 
Yes N/A  √ 

Tax 
Collector 

Kristie 
Lukach 

  8 7/01/14 – 
6/30/15 

Yes N/A  √ 
Internal 
Claims 
Auditor 

Cathy 
Kussius 

  8 7/01/14 – 
6/30/15 

Yes N/A  √ 
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4. Appoint the following special assignment for the 2014/2015 school year: CLUB 

EXISTING CLUB  
Michelle Williams LAMS Art Club $779.00  
  

5. Appoint the following substitute employees APPT SUBS 
  

SUBSTITUTE TEACHER AIDES  
Cheryl Hilbrandt  $9.00 per hour  
  

 SUBSTITUTE CLERK  
 Cheryl Hilbrandt  $9.00 per hour  
  
 SUBSTITUTE FOOD SERVICE HELPER  
 Pille Moretti  $8.75 per hour  
 
All were in favor with none opposed. Motion carried.  
 
 
BOE REVIEW – 12/10/14 BOE 

REVIEW 
1. Alternative funding for education – Sports Program/Review Funding/Tuition 
2. Grading 

 

3. Academic Audit  
4. Policy for Volunteers 
5. Efficiency Plan 

 

 
President Mosher invited the visitors again to ask questions or make statements at this 
time. 
 
Maggie Rothwell     Comments on homework and school start times. 

VISITOR 
RECOGNITION 

  
Motion made by Mr. McCann and seconded by Ms. Morrison to approve the following:  
That the Board of Education move to Executive Session at 8:41 PM for the purpose of 
discussing the employment history of a particular individual(s) 

EXEC 
SESSION 

All were in favor with none opposed. Motion carried.  
 
President Mosher declared the Board returned to open session at 9:37 p.m. 
ADJOURNMENT 
Motion made by R. McCann and seconded by Ms. Mosher to adjourn the meeting at 
9:38 PM. All were in favor with none opposed. Motion carried.  

ADJOURN 

 
Respectfully submitted, 
 
 
 
Elena Rae Maskell 
District Clerk 



"1f: Red Hook Central Sehool District ~ 
Percy G. Sheldon, Director 

Department of Facilities and Operations 
9 :\iill Road 
RedHook, NewYork 12571 

· Telephone 
Facsimile 

(845) 758-2241 ext. 59100 
(845) 758-4562 

J~EMORANDUM 

To: Paul Finch/Board of Education 

From: 

Date: 

Bruce T. Martin/Perry G. Sheldon@ ~ /, J!J;rf-c 
January 12, 2015 

Re: Capital Payment 

Thls memo is to recommend payment (H5 1620:293) for Phase II B of the District Wide 
Re-Roofing Project to: 

Is 

C: File 

Key Interiors 
327-329 Main Street 
Poughkeepsie, NY 12601 

Application #3 

In the amount of: $ 39,682.45 

------· 



9 Mill Road 

~ Red Hook Central School District ~ 
Perry G. Sheldon, Director 

Department of Facilities and Operations 

Red Hook, N'ew York 12571 
Telephone 
Facsimile 

(845) 758-2241 ext. 59100 
(845) 758-4562 

MEMORANDUM 

To: 
From: 
Date: 
Re: 

Paul Finch/Board of Education ® .t? ~J/JJ/ . "'!_ -1J, 
Bruce T. Martin/Perry G. Sheldo f/~ r 1 /l(t 
January 14, 2015 
Capital Payment 

This memo is to recommend payment (H31620:240) for Technology Capital Project to: 

Attach 
C: File 

Adorama 
42 West 18th Street 
New York, NY 10011 

In the amount of: $ 428.99 

TOTAL AMOUNT DUE: $ 428.99 
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AGENDA ITEM NUMBER:  10 
 
AGENDA HEADING:  PERSONNEL 
 
MOTION BY:   
 
SECONDED BY:   
 
 
That the following personnel items be approved upon the recommendation of the 
Superintendent of Schools: 

PERSONNEL 

  
1. Acknowledge a paid FMLA leave of absence for employee #1595 for the period of 

January 2, 2015 through January 15, 2015. 
FMLA LOA 

  
2. Acknowledge a paid FMLA leave of absence for employee #2247 for the period of 

January 13, 2015 through February 10, 2015, and a non-paid leave of absence for 
employee #2247 from February 11, 2015 through April 13, 2015.  

FMLA LOA  

  
3. Approve change in employee status of Jessica Waser to the position of full-time 

Contract Substitute, Grade 3 Elementary Teacher to be paid at RHFA BA Step 1, 
$52,517 per year pro-rated, effective January 13, 2015. Ms. Waser was previously 
hired as a substitute teacher. 

APPROVE 
STATUS 
CHANGE 

  
4. Approve change in employee status of Andrea Domkowski to the temporary position of 

full-time 1:1 Substitute Teacher Aide, to be paid $9.00 per hour, effective January 20, 
2015. Ms. Domkowski was previously hired as a substitute teacher. 

APPROVE 
STATUS 
CHANGE 

  
5. Appoint the following substitute employees: APPT SUBS 
  
 SUBSTITUTE TEACHER  

LeiAnne Whitten Certified $90.00 per day 
John Messmer Certified $90.00 per day 

 

   
SUBSTITUTE TEACHER AIDES  
Angela Jones  $9.00 per hour  
Charles Jones  $9.00 per hour  

  
SUBSTITUTE CLERK  
Angela Jones  $9.00 per hour  

  
SUBSTITUTE FOOD SERVICE HELPER  
Susan Cashman  $8.75 per hour  

 
 
WAS CARRIED/DEFEATED:  Vote:     YES:   NO:   ABSENT:   
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AGENDA ITEM NUMBER:  11 
 
AGENDA HEADING:  BOARD OF EDUCATION REVIEW 
 
 
BOE REVIEW –  January 7, 2015 BOE 

REVIEW 
  

1. Alternative funding for education – Sports Program/Review Funding/Tuition  
  
2. Grading  
  
3. Academic Audit  
  
4. Policy for Volunteers  
  
5. Efficiency Plan  
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AGENDA ITEM NUMBER:  12 
 
AGENDA HEADING:  2ND RECOGNITION OF VISITORS 
 
 
President Mosher invited the visitors again to ask questions or make statements at this time. VISITOR 

RECOGNITION 
  
Comments / Questions for Visitors, if any:  
 
 
Name   Issue:     
 
 
Name   Issue:     
 
 
Name   Issue:     
 
 
Name   Issue:     
 
 
Name   Issue:     
 
 
Name   Issue:     
 
 
Name   Issue:     
 
 
Name   Issue:     
 
 
Name   Issue:     
 
 
Name   Issue:     
 
 
Name   Issue:     
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AGENDA ITEM NUMBER:  13 & 14 
 
AGENDA HEADING:  EXECUTIVE SESSION & ADJOURNMENT 
 
 
 
 
That the Board of Education move to Executive Session at _____ for the purpose of discussing 
the employment history of a particular individual(s) 

EXEC 
SESSION 

 
WAS CARRIED/DEFEATED: Vote:    YES:   NO:   ABSENT:   
 
President Mosher declared the Board returned to open session at _____ PM 
 
 
 
 
 
ADJOURNMENT 
MOTION BY:   
 
SECONDED BY:   
 
to adjourn the meeting at ______ PM 
 

ADJOURN 

 
WAS CARRIED/DEFEATED: Vote:    YES:   NO:   ABSENT:   
 
Meeting adjourned. 
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